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THE PRESIDENT’S PAGE 


By R. J. Irvin, President 





In the last issue of THE TRAIN DIS- 
PATCHER, we discussed a representa- 
tion proceeding on the Union Pacific 
System, which includes Missouri Pacific 
and Western Pacific. We regret to 
advise that news was received on the 
day this column was being prepared 
that a majority of the train dispatchers 
on the Union Pacific System refused or 
failed to vote in the representation 
election. Consequently, the National 
Mediation Board, under its rules, will 
declare that no one is the collective 
bargaining representatvie on the Union 
Pacific System. 

фл 


Notices were served on June 1, 1988, 
on most of the railroads, to amend our 
agreements; the so-called 1988 National 
Movement. Many of you have seen our 
proposal, but we still have inquiries on 
this. Therefore, we'll summarize our 
proposal: 

1. A parity wage adjustment of 4%, 
effective July 1, 1988, to restore the 
wage differential with respect to other 
Subordinate Officials. 


2. An equity wage adjustment of $500 
per month, effective July 1, 1988, to 
compensate train dispatchers for 
additional duties and responsibilties 
resulting from the elimination of other 
crafts and assignment of their work to 
train dispatchers. 


3. A general wage adjustment of 1096 
each July 1, beginning July 1, 1988. 

4. Continuation of the cost-of-living 
adjustment on a quarterly basis, without 
a cap. 


5. Improved vacation allowances. 
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6. Personal leave. 


7. A 401(k) savings plan with match- 
ing contributions by the employer. 


8. Amendment of the May 30, 1979 
Agreement (which amends the May 27, 
1937 National Agreement) to provide a 
standing arbitration panel to resolve 
deadlocked disputes. 


9. A revised and improved protective 
agreement covering intra-carrier opera- 
tional changes which adversely affect 
train dispatchers. 


On July 1, 1988, on most railroads, 
our General Chairmen served the so- 
called Health and Welfare proposals. 
Since negotiation of the insurance 
benefits are overseen by the Cooperat- 
ing Railway Labor Organizations' Health 
and Welfare Committee, we served the 
uniform notice they furnished all 
organizations covered by Travelers' GA- 
23000 insurance policy and the Aetna 
GP-12000 dental policy. Since this pro- 
posal has 47 parts covering the above 
policy numbers, and also GA-46000 for 
early retirees, we will not attempt to 
summarize the proposed changes. It 
does seek a vision care program, how- 
ever, and this seems to be more and 
more important with the computerized 
dispatching systems and, therefore, 
increased application of video display 
tubes or cathode ray tubes. By the way, 
the Communication Workers of America 
is doing some good research on the 
effects of VDTs or CRT, and I hope we 
can profit from their work. 


— e. — 
In connection with our 1988 National 
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Movement and the Health & Welfare 
movement, we have a very undecided 
picture as to how negotiations will pro- 
gress. Initial conferences have been 
had, as this is written, on all properties. 
Several have served counterproposals, 
some of which would have the effect of 
practically wiping out existing agree- 
ments. Some have merely served per- 
functory counterproposals and agreed 
to national handling. There seems to be 
indecision now whether many will go to 
national handling. You readers won't 
like to hear this, but I predict nego- 
tiations will go slowly on the current 
movements. The business and political 
climate will have some effect on the 
negotiating climate, to be sure. 


Our hopes go up and down like a yo- 
yo when it comes to properties such as 
Guilford. Having endured strikes, coor- 
dinations of facilities, and management 
intransigence in general, we see the 
B&M leased to Springfield Terminal, 
and our D&H members are threatened 
with the same fate, plus a potential 
change in residence and job loss. Then, 
the ICC hands down its long-awaited 
decision, ordering Guilford to hold up 
on anymore leases to Springfield Ter- 
minal, and giving the parties time to 
negotiate with Guilford. Our hopes and 
expectations are somewhat raised, but 
soon descend again when management 
proves, as usual, stubborn and unremit- 
ting in negotiations. The unions and 
Guilford then go to arbitration, and our 
hopes remain low, with the expectation 
arbitration will yield no good fruit. But 
Arbitrator Dick Kasher comes through 
with a splendid award, much more 
favorable than we hoped for or expec- 
ted, and our hopes soar again. But 
Guilford comes through, too, restoring 
our expectations that those in manage- 
ment will always, assuredly, rain on our 
parade and scatter ants on our picnic. 
Guilford throws D&H into bankruptcy 
and petitions the ICC to set aside 
Kasher's decision. Our hopes begin a 
rapid slide, accelerated by the decision 
of the ICC, that old friend of manage- 
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ment, to indeed stay Kashers award 
while it’s under study. Now, Guilford 
has filed a petition for ICC “administra- 
tive review” of the Kasher Award. The 
ICC, as its majority membership is pre- 
sently constituted, has reviewed several 
arbitration awards and either upheld 
them or overturned them, always in 
favor of the railroads and against labor. 
Can we expect better treatment in the 
Kasher Award? Don't elevate any 
hopes, again. 
— A 


As this is written, negotiations are 
under way with a potential buyer of the 
Chicago and North Western. This buyer 
wants to share the profits, if any, but he 
also wants a pay cut. He also offers a 
protective agreement that doesn't pro- 
tect those needing it most, but would 
establish a 401(k) savings plan with 
some carrier participation. The out- 
come of this is questionable, but the 
present C&NW management is on a 
course that aims to defeat labor, too, 
and they badly want a strike by 
someone. 

Koi 


The Pittsburgh & Lake Erie is another 
unhappy situation. It appears the sale 
to the employees and CSX is in the 
home stretch, if all goes well. If it 
doesn't go well, the railroad's owner is 
selling off everything that moves or can 
be pried up and moved. If CSX and the 
employees don't buy it, the railroad will 
either fold up in bankruptcy or be 
short-lined, it appears. Again, no alter- 
native is attractive. We hope all goes 
well for this unfortunate group of 
employees, who've put up a valiant 
fight to keep the railroad going and to 
keep it out of the hands of those who 
look to make a dollar at the expense of 
the employees. So, what's new about 
that? 


We went to Atlanta in June and pre- 
sented a statement against random 
drug testing before the Federal Railroad 
Administration in a public hearing. 
While we oppose it on constitutional 
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grounds, a sense of realism tells us that 
we'll have it in some form, either by an 
FRA rule or by Congress legislatively. 
We went on record as opposing certain 
troublesome provisions in the pro- 
posed rule, while reserving our objec- 
tion to its adoption on constitutional 
grounds. 


OUR DEEPEST REGRETS ARE 
EXTENDED TO OUR BROTHERS AND 
SISTERS ON THE WP & MP WITH RES- 
PECT TO THE LOSS OF YOUR MEM- 
BERSHIP. IT IS HOPED THAT FUTURE 
DAYS AND MONTHS COULD RESULT 
IN YOUR AFFILIATING WITH US ONCE 
AGAIN. FOR THOSE LOYAL MEMBERS 
WHO STOOD BEHIND US IN THE 
RECENT ELECTION, WE OFFER OUR 
HEARTFELT THANKS FOR YOUR 
SUPPORT. 


—9 — 

Travelers Insurance Company's 
Patient Advocate Program became 
effective March 1, 1988. While we are 
not enthralled with the program, we're 
stuck with it and we're living with it, 
after a fashion. We have had three 
specific complaints about the Pro- 
gram's administration since it became 
effective. One has been resolved in the 
employee's favor, handling the com- 
plaint by telephone. We have written 
Travelers about another case, and ear- 
nestly feel it should be settled in the 
employee's favor. It does not involve a 
penalty, but rather an ongoing dispute 
with the employee's doctor, that should 
not even require the employee's time 
and trouble. We are in the process of 
assembling facts on the third com- 
plaint, to insure we present the full 
story when we act formally on the 
complaint. 


The point of this is that if you have 
problems with the Patient Advocate 
Program, we need to know about it and 
we need all the facts, so appropriate 
handling can be given. 
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LEGAL NOTICES 


Dues 1988 


For those who have elected to pay 
their 1988 dues on a quarterly basis, 
dues for the fourth quarter become pay- 
able on Oct. 1, 1988. Fourth quarter 
amounts are: Active, $120.00. Active- 
Extra $60.00. Associate membership 
dues are payable on an annual basis 
only, the next payment for those already 
having paid their 1988 dues, being due 
on Jan. 1, 1989. 


System dues in the amount estab- 
lished by the system committee on each 
road must be added to and accompany 
the national dues. FOR THE SAME 
DUES PAYING PERIOD THE NATIONAL 
DUES ARE PAID. 


Notice of deliquency is hereby given 
all members who as of November 1, 
1988 have not paid dues for the current 
period. 


Dues for 1989 will increase $30.00 
Annually. The next legal notice will 
reflect this change. 





Notice of Supplemental Tax 
Rate For July - September 
1988 Quarter 


The Railroad Retirement Board is 
required by law to determine the work- 
hour supplemental railroad retirement 
tax rate needed to pay supplemental 
annuities and administrative costs for 
each calendar quarter. 


The Board has determined that for 
the quarter beginning July 1, 1988, the 
rate shall be 26 cents per work-hour. 


1987 National Agreement 


In connection with the Cost-of- 
Living Adjustment provisions of the 
1985-87 railroad national settlements, 
this is to inform you that effective June 
30, 1988, the 13 cent COL allowance (11 
cents for Yardmasters Department 
UTU) will be rolled into basic rates 
reducing the COL allowance to zero. 


104 


THE TRAIN DISPATCHER 


DO NOT BUY! 
NATIONAL BOYCOTTS OFFICIALLY SANCTIONED BY THE AFL-CIO EXECUTIVE 


COUNCIL. 


All trade unionists and their families are asked not to patronize the products 
and services of the boycotted firms listed below. List current as of first day of 
month of publication. Subject to change. 


ACE DRILL CORPORATION 


Wire, jobber & letter drills, routers and steel bars 
United Automobile Workers 
ADVERTISING CORP. AMERICA 
Pocket calendars and desk diaries 
International Union of Electronic and Furniture Workers 


ARMOUR PROCESSED MEATS CO. 


Armour Hams, Armour Bacon, Armour Hot Dogs. This 
UFCW boycott does not include processed meat pro- 
ducts made by Armour- Dial. 

United Food & Commercial Workers. 


BASF AG. CORP., Geismer, Louisiana 


Video, Audio and Computer discs, Lurotin brand vitamins, 
Alugard 340-2 protectant in anti-freeze. 
Oil, Chemical & Atomic Workers International Unions. 


RPO SRBLUE SHIELD OF 


Carrier of union health plans. 
AFL-CIO 
BROWN & SHARPE MFG. CO. 

Measuring, cutting and machine tools and pumps. 
International Association of Machinists & Aerospace Workers. 


BRUCE CHURCH, INC. 


Iceberg Lettuce: 
Red Coach, Friendly, Green Valley Farms, Lucky 
United Farm Workers. 


CALIFORNIA TABLE GRAPES 
Table grapes that do not bear the UFW union label on 
the carton or crate. 
United Farm Workers. 
CITY OF HOPE 
National medical research facility 
Office & Professional Employees International Union 
CLARK GRAVE VAULT COMPANY 
Copper and steel burial vaults. 


United Automobile, Aerospace & Agricultural Implement Workers 
of America International Union 


COLT FIREARMS COMPANY 
Manufacturers of handguns and rifles 
United Automobile Workers 


CONSUMERS UNION 


Publishers of Consumer Reports magazine, Consumers 
Reports Annual Buying Guide. Services include legal aid 
and car price reporting 


The Newspaper Guild 

FABERGE, INC. 

Personal Care Products 
Aphrodisia, Aqua Net Hair Spray, Babe, Cavale, Brut, 
Ceramic Nail Glaze, Flambeau, Great Skin, Grande 
Finale, Just Wonderful, Macho, Kiku, Partage, Tip Top 
Accessories, Tigress, Woodhue, Xanadu, Caryl Richards, 
Farrah Fawcett and Faberge Organics 


Oil, Chemical & Atomic Workers International Union 
FORT HOWARD PAPER CO. 
Green Bay, Wisconsin and Muskogee, Oklahoma 


Mardi-Gras, Page, Sof-Knit tissues and napkins, Antique 
towels, Pom-etts, Econ and Dolly Madison Tissues 


United Paperworkers International Union 


HOLIDAY PAPER CUPS, Div. of Imperial Cup Co. 
Holiday Paper Cups brand name 
United Paperworkers International Union 
INDIANA DESK CO. 
Medium and high priced desks 
International Union of Electronic & Furniture Workers 
JOHN MORRELL COMPANY 
Meat Products: John Morrell, Rath, Black Hawk, Nathan's 
Famous, Tobins First Prize, Hunter, Tom Sawyer, Krey, 
Partridge, Rode, Scott Petersen, Bob Ostrow, E-Z Cut, 
Table Trim, Golden Smoked, Carson Ribs 
United Food & Commercial Workers 
LOUISIANA - PACIFIC Corp 
Brand name wood products 
L-P Wolmanized, Cedartone, Waferboard, Fibrepine, 
Oro-Bord, Redex, Sidex, Ketchikan, Pabco, Xonolite. 
Carpenters & Joiners and Intl. Woodworkers 
MARSHALLTOWN TROWEL CO. 
Trowels. 
United Automobile Workers of America 
MARVAL/ROCCO TURKEY, INC. 
Turkeys and Turkey parts: 
All products bearing USDA stamp #P-18 
United Food & Commercial Workers 


McCREARY TIRE & RUBBER CO. 
Truck, farm, industrial, racing and small aircraft tires 
United Rubber Workers 


MOHAWK LIQUEUR CORPORATION 


Brand name products: Chaska and Vodstok Vodka, 
Grand MacNish, Arandas Tequila, Canadian Can-Am 
Whiskey, Mohawk labeled Gin, Rum, Peppermint 
Schnapps, Cordials, Kahlua, Amaretto and Sambuca. 


Distillery. Wine and Allied Workers Internaional Union 


NAPA VALLEY CO-OP 


Bergfeld 1885 (Sauvignon Blanc) wine. 
Distillery. Wine and Allied Workers International Union 


NIXDORFF - LLOYD CHAIN COMPANY 


Heavy duty chains sold in hardware stores. The Nixdorff- 
Lloyd brand name appears on the chain spool. 


Machinists and Aerospace Workers 


PATRICK CUDAHY COMPANY 
Processed meat products: DAK, Patrick Cudahy, Gwaltney, 
Milano's, Smithfield, Taneda, Deli Fresh 


Canned Hams: Agar, A&P, DAK, Jewel, Pathmark, Safeway, 
IGA, Apple Blossom, Circle A, Country Club 
United Food & Commercial Workers 


PLYMOUTH RUBBER 


Insulating material, rubber bands and vinyl products 
United Rubber Workers 


R. J. REYNOLDS TOBACCO CO. 


Cigarettes: 
Camel, Winston, Salem, Doral, Vantage, More, Now, 
Real, Bright, Century, Sterling, YSL/Ritz 

Smoking Tobaccos: 


Contunued on page 110 
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Medicare Catastrophic 
Coverage Enacted 


The Medicare Catastrophic Coverage 
Act of 1988 (P.L. 100-360) signed into 
law by President Reagan on July 1, 1988, 
applies to railroad retirement benefi- 
ciaries as well as social security bene- 
ficiaries. 

The new law represents the most 
comprehensive expansion of the 
Medicare program since its inceptionin 
1965. Designed to protect the elderly 
and disabled against financial ruin 
from a severe illness, the legislation 
sets a cap on charges Medicare bene- 
ficiaries pay out of their own pockets to 
doctors and hospitals. 


The following summary describes 
the major changes in the Medicare pro- 
gram effected by the Medicare Catas- 
trophic Coverage Act. 


Hospital Insurance-The new law 
eliminates the previous payment limits 
on inpatient hospital services and the 
previous coinsurance amounts. For ser- 
vices provided on or after January 1, 
1989, Medicare will pay for unlimited 
hospital care after payment of an 
annual deductible, estimated at $564 
in 1989. 


Medicare will help pay for up to 150 
days of care in a Medicare-certified 
skilled nursing facility, instead of 100 
days, and the requirement that a person 
be hospitalized for three days before 
becoming eligible will be eliminated. 
There will be a coinsurance charge on 
the first eight days of skilled nursing 
facility care, estimated at $20.50 per day 
for 1989. For the terminally ill, hospice 
care can be extended beyond the pre- 
vious 210 day limit. 

Medical Insurance-The new law 
places an annual cap on the out-of- 
pocket expenses that an individual has 
to pay for doctor bills and other medical 
service. Beginning January 1990, the 
amount of a beneficiary's out-of-pocket 
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expenses for approved medical charges 
will be subject to an annual catas- 
trophic limit, estimated at $1,570 in 
1990. Out-of-pocket expenses include 
the $75 deductible for approved charges, 
the blood deductible, and the 20 per- 
cent coinsurance charge. 


After a beneficiary has incurred out- 
of-pocket allowable medical expenses 
in a calendar year which exceed the 
catastrophic limit, Medicare will pay 
100 percent of all reasonable and prop- 
er charges for any additional covered 
medical services in the year. In years 
after 1990, the out-of-pocket limit will 
be indexed upwards to reflect increased 
costs. 


The new law liberalizes home health 
services coverage, provides coverage 
for mammography screening, and pro- 
vides some coverage for in-home care 
services for chronically dependent 
individuals. 


Prescription Drugs-The law gradually 
expands Medicare coverage to include 
outpatient prescription drugs, begining 
with home intravenous therapy drugs 
and immunosuppressive drugs in 1990. 
Effective January 1991, medicare will 
cover 50% of all prescription drug costs 
after a $600 deductible. In 1992, 
Medicare will pay 60% of prescription 
drug costs after a $652 deductible is 
met and in 1995 and following years, 
8096 of the costs of prescription drugs 
would be covered following a deduct- 
ible indexed annually to the cost and 
usage of the benefit. The prescription 
drug deductibles and coinsurance 
amounts do not count toward the 
annual catastrophic limit described 
earlier. 


Financing—The expanded 
coverage will be finance? by an 
increase in the medicali insurance 
premiums normally deducted each 
month from railroad retirement and 
social security benefits, and by a new 
supplemental premium based on an 
individual’s Federal income tax liability. 


In addition to any annual increase 
reflecting rising medical costs, the 


medical 
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current monthly premium of $24,80 a 
month will be increased for catas- 
trophic coverage by an additional $4. By 
1993, the additional monthly premium 
amount for both catastrophic and pre- 
scription drug coverage will be $10.20. 
After 1993, the additional premium will 
be increased according to an indexing 
formula. 

In addition, the new law establishes 
an annual supplemental premium, 
based on a Medicare beneficiary's 
Federal income tax liablility, to help 
finance the new hospital and drug 
coverage. The supplemental premium 
would begin in 1989 at the rate of 
$22.50 for each $150 of a Medicare 
beneficiary’s Federal income tax liability 
up to a maximum of $800, rise to $42.00 
for each $150 of tax liability by 1993 
with a maximum of $1,050, and increase 
after 1995 according to an indexing for- 
mula. The first premium will be calcu- 
lated and paid on a beneficiary's Federal 
income tax return filed in 1990 on the 
basis of 1989 income. 


New Benefit Year for Railroad 
Unemployment and Sickness 
Benefits 

By E.S. Mcheown 

Secretary/Treasurer 

A new benefit year under the Railroad 
Unemployment Insurance Act begins 
July 1, 1988. This Act, administered by 
the U.S. Railroad Retirement Board, pro- 
vides two kinds of cash benefits for 
qualified railroaders: unemployment 
benefits for those who become unem- 
ployed but are able to work and avail- 
able for work; and sickness benefits for 
those who are unable to work because 
of sickness or injury. Sickness benefits 
are available to female rail workers for 
periods of time when they are not able 
to work becuase of pregnancy, mis- 
carriage or childbirth. 

The following qustions and answers 
describe these benefits under current 
law and explain how to apply for them. 
1. How much can Railroad Unemploy- 
ment Insurance Act benefits amount 
to? 
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Almost all employes qualify for the 
maximum daily rate of $25. Benefits are 
generally payable for days of unem- 
ployment or sickness in excess of four 
in fourteen day registration periods, 
which yields $250 for two full weeks of 
unemployment or sickness. Some sick- 
ness benefits are subject to withhold- 
ing of certain retirement taxes, which 
can reduce biweekly payments from 
$250 to $231.22. 

2. How long are these benefits payable? 

Normal unemployment or sickness 
benefits are each payable for up to 26 
weeks in a benefit year. The total 
amount of each kind of benefit which 
may be paid cannot exceed the 
employee's railroad earnings in the 
appropriate base year, counting earn- 
ings up to $775 per month. 


Employees with 10 or more years of 
service, who exhaust normal benefits, 
may be eligible for extended unemploy- 
ment or sickness benefits. Extended 
benefits are payable for 13 consecutive 
weeks to employees with 10-14 years of 
service, and for 26 consecutive weeks 
to employees with 15 or more years of 
service. 


5. What are the service and earnings 
requirements for railroad unemploy- 
ment and sickness benefits in the 
benefit year beginning July 1, 1988? 


Normal benefits are based on an 
employee's railroad service and earn- 
ings in calendar year 1987. To qualify 
for normal railroad unemployment or 
sickness benefits, an employee must 
have had railroad earnings of at least 
$1,500 in calendar year 1987, not 
counting more than $600 for any month. 
Those who were not employed in the 
rail industry before 1987 must also 
have worked in at least five months of 
1987 (not necessarily full-time in each 
month). 


4. Can long-service employees who do 
not qualify on the basis of their 1987 
earnings still receive benefits in the 
new benefit year? 


Under certain conditions, employees 
with 10 or more years of service who do 
not qualify on the basis of their 1987 
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earnings may still be able to qualify for 
benefits in the new benefit year. 


Employees with at least 10 years of 
creditable rail service who received 
normal benefits in the benefit year end- 
ing June 30, 1988, may be eligible for 
extended benefits. Ten year employees 
might also qualify for benefits if they 
have rail earnings of at least $1,500 in 
1988 counting earnings up to $600 a 
month. Sickness benefits paid in either 
of these situations terminate at age 
65. 


5. How do rail workers apply for unem- 
ployment benefits? 


Unemployed persons should visit a 
railroad unemployment claims agent 
during the first week of unemployment; 
this will help to prevent any loss of 
benefits because of delayed regis- 
trations. Unemployment claims agents 
are generally railroad employees such 
as chief clerks, timekeepers, and station 
agents, who also serve as claims agents. 
Unemployment claims agents assist in 
and witness the completion of the 
appropriate forms, and instruct claimants 
when to return to register if they remain 
unemployed; a claimant normally 
registers оп the seventh and fourteenth 
days of each biweekly registration 
period. 


Claimants should present their most 
recent Form BA-6, “Certificate of Ser- 
vice Months and Compensation,” 
because this form helps the Board to 
expedite payments. 


6. How does an employee apply for 
sickness benefits? 


Applications and claims for sickness 
benefits are mailed directly to the Board 
by the employee. An application is 
required at the beginning of each 
period of sickness for which benefits 
are claimed. 


An application form for sickness 
benefits (form SO-1) can be obtained 
from railroad employers, railroad labor 
organizations, or any Board office. The 
Board recommends that employees 
keep an application on hand to use in 
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case they become sick. If the employee 
is too sick to sign documents and act on 
his or her own behalf, a family member 
should obtain and complete the appli- 
cation and also a form SI-10, "State- 
ment of Authority to Act for Employee" 
and mail them to the Board. 


The application should be mailed no 
later than the seventh day of the illness 
or injury for which benefits are claimed; 
otherwise benefits may be lost for some 
days. If the employee has a form BA-6, 
the stub labeled "For Sickness Benefits" 
should be mailed with the application. 
If there is a delay in submitting an 
application, an explanation of the delay 
should be enclosed. 


Attached to each application is a 
statement of sickness which must be 
completed by the employee's doctor. 
This statement, which gives medical 
evidence to support the employee's 
claim for benefits, should also be com- 
pleted and mailed within seven days. 


After the Board receives the applica- 
tion and statement of sickness and 
determines eligibility, a claim form 
covering the first 14 days of sickness is 
mailed to the employee and the Board 
notifies the railroad employer that an 
application was received. Additional 
claim forms are sent to cover later 
periods if the illness lasts more than 14 
days. Also, the claimant may be ased to 
have his or her doctor furnish more 
information about the nature of the ill- 
ness and its expected duration. 


7. Axe railroad unemployment insurance 
payroll taxes levied on both employers 
and employees? 


No, these payroll taxes for funding 
benefit payments are levied on rail 
employers only. 





Booking your flight through the 
Union Privilege Travel Service gauaran- 
tees, you get the lowest available air- 
fare-or you get a refund for the 
difference. 
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Status of Disputes Submitted by A.T.D.A. to Third Division 


Docket 
No. 

TD-25973 

TD-26002 


TD-26229 


TD-26282 


TD-26636 


TD-26487 


TD-26721 


TD-26911 


TD-27 166 


TD-27392 


TD-27656 


TD-26655 


TD-26669 


TD-26734 


TD-26739 


TD-26788 


TD-26790 


TD-26823 


TD-26793 


TD-26798 


Railroad 


SCL (SSR) 


IHB 


C&NWT 


ConRail 


SP (WL) 
C&NWT 
Southern 
B&OCT 
DM&IR 


NYC&StL 
(N&W) 


SP (EL) 


SP (EL) 
SCL (SSR) 
SP (WL) 
SP (WL) 
ConRail 
SCL (SSR) 
SCL (SSR) 
ConRail 
NYC&StL 


(N&W) 
SCL (SSR) 


Subject of Dispute 


Temporary Vacancy 
(Sammons - Atlanta) 


Discipline (Hartley) File TD-36 
Combining Positions - Mason City 


Transfer of Work - Harrisburg 
(Docket CR-237) 


Transfer of Work- 
Tillamook Branch 


Combining Positions - Mason City 
(Files 82-83-5,etc.) 


Discipline (Chambless- 
Birmingham) File TD-75 
Discipline (Romeo-Chicago) 


Discipline (T. R. Kennedy) 


Discipline (Shea-Ft. Wayne) 


Transfer of Work 
(Bernstein-San Antonio) 


Transfer of Work - Power Distribution 


Claims of Scarborough, Beaudoin 


Transfer of Work- 
Mulberry (Tampa) 


Transfer of Work-Distribution 
of Power (Los Angeles, Calif.) 


Transfer of Work- Ordering 
Crews, etc. (Tucson Ariz.) 


Transfer of Work- 
Harrisburg (CR-250, CR-256) 


Transfer of Work-Rockport 
(Tampa, Fla.) 


Rate of Pay-Chief Dispatcher Work 
(Waycross) 


Transfer of Work- 
Hot Box Detectors-Toledo 


Transfer of Work-Muncie, Ind. 


Transfer of Work 
Calling Crews (Tampa) 


National Railroad Adjustment Board 


Sub- 
mitted 
8-31-84 
10-3-84 


11-30-84 


1-3-85 


7-3-85 


7-22-85 


8-16-85 


11-22-85 


6-17-86 


1-9-87 


3-7-88 


7-16-85 


7-24-85 


7-29-85 


8-23-85 


9-30-85 


10-1-85 


10-15-85 


11-25-85 


12-2-85 


Status as of 
8-5-88 


Denied 6-23-88 
Award No. 27139 


Denied 6-23-88 
Award No. 27141 


Sustained 7-20-88 
Award No. 27213 


Sustained in 
part 5-17-88 
Award No. 27109 


Denied 6-23-88 
Award No. 27187 


Sustained 5-17-88 
Award No. 27113 


Denied 5-17-88 
Award No. 27074 


Sustained 5-17-88 
Award No. 27091 


Sustained 7-20-88 
Award No. 27209 


Sustained in 
part 6-23-88 
Award No. 27136 


Withdrawn 6-23-88 
Settled on property 
Award No. 27200 


Withdrawn 5-23-88 
Settled on Property 


Assigned to 
Referee Benn 


Assigned to 
Referee Zusman 


Assigned to 
Referee Muessig 


Assigned to 
Referee Zusman 


Assigned to 
Referee Vernon 


Assigned to 
Referee Suntrup 


Assigned to 
Referee Vernon 


Assigned to 
Referee Vernon 


Assigned to 
Referee Vernon 





TD-26815 


TD-26835 


TD-27081 


TD-26982 


TD-27072 


TD-27319 


TD-27367 


TD-27419 


TD-27459 


TD-27574 


TD-27601 


TD-27822 


TD-27956 


TD-27728 


TD-27729 


TD-27773 


TD-27774 


TD-27842 
TD-28192 
TD-28117 
TD-28197 
TD-28374 
TD-28345 


NYC&StL 
(N&W) 


NYC&StL 
(N&W) 
SCL (CSX) 
DM&IR 

SP (EL) 
NYC&StL 
(N&W) 
L&N (CSX) 
BN 

SP (EL) 
Amtrak 

SP (EL) 
ConRail 
Soo Line 
W&LE (N&W) 
SP (EL) 

SP (EL) 
C&NWT 


SP (EL) 
C&O (CSX) 
SP (EL) 
DM&IR 
B&O (CSXT) 
Amtrak 
L&N (CSXT) 
Amtrak 

SP (EL) 
SCL (CSXT) 
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Work Outside Scope 12-10-85 


(Ft. Wayne, Ind.) 


Work Outside Scope 12-23-85 


(Muncie, Ind.) 


Transfer of Work-Hartsville & Social 2-28-86 


Circle Branches (Florence, S.C.) 


Relief of Chief Dispatcher 3-6-86 


Discipline (Castillo - San Antonio) 4-25-86 


Discipline (Zimmerman - Ft. Wayne) 9-12-86 


Transfer of Work (Evansville, Ind.) 10-27-86 


Discipline (Ceaser-Minneapolis) 12-1-86 


Discipline (Brock-Houston) 1-20-87 


Transfer of Territory- 3-2-87 


Philadelphia to New York 


Discipline (Willis - Lafayette) 5-7-87 


Discipline (Arneth et al.-Elizabethport) 5-21-87 


Off Assignment (J.P. Erickson) 6-25-87 


Discipline (Geissman - Brewster, Ohio) 6-29-87 


Work Outside Scope - Lafayette 7-14-87 


Rest Day Service (Bernstein) 8-5-87 


Temporary Vacancies - Boone, Iowa 8-12-87 


Temporary Vacancies-San Antonio, TX 9-15-87 
12-11-87 
1-12-88 


Discipline (Carter - Huntington) 
Discipline (Neill - San Antonio) 

Transportation Costs - Gersetich 2-2-88 
Compensation - Chief Dispatcher Work 4-7-88 
Discipline (Simkunas - New York) 5-5-88 
Transfer of work—Mobile, Ala. 5-16-88 
Discipline-(Luedtke—New York) 6-6-88 
7-1-88 


7-27-88 


Unjust Treatment (Morrissey-Houston) 


Blanking Positions - Tampa, FL 


Explanation of Reference marks in "Status" column: 


(a) Awaiting Referee Assignment 
(c) Awaiting Ex Parte submissions 


Assigned to 
Referee Muessig 


Assigned to 
Referee Muessig 


Assigned to 
Referee Marx 


Assigned to 
Referee Vernon 


Assigned to 
Referee Vernon 


Assigned to 
Referee Marx 


Assigned to 
Referee Cloney 


Assigned to 
Referee Eischen 


Assigned to 
Referee Eischen 


Assigned to 
Referee Marx 


Assigned to 
Referee Eischen 


Assigned to 
Referee Eischen 


Assigned to 
Referee Eischen 


Assigned to 
Referee Eischen 


Assigned to 
Referee Dennis 


Assigned to 
Referee Dennis 


Assigned to 
Referee Dennis 


(a) 
(a) 
(a) 
(a) 
(a) 
(a) 
(c) 
(c) 
(c) 
(c) 
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(continued from page 104) 
Prince Albert, George Washington, Carter Hall, Apple, 
Madeira Mixture, Royal Comfort, Top, Our Advertiser 


Little Cigars: 
Winchester 


Bakery, Confectionery & Tobacco Workers 
ROME CABLE CORPORATION 


Cables used in mining and construction industry. 
International Association of Machinists & Aerospace Workers 


SEATTLE-FIRST NATIONAL BANK 
Withdraw Funds 
United Food & Commercial Workers 


SHELL OIL COMPANY 


Subsidiary of Royal Dutch Shell (parent company of 
Shell South Africa). Gasoline, petroleum and natural gas 
products. 


AFL-CIO 
STERLING RADIATOR 


Baseboard Heaters for the home 
United Automobile Workers 


UNITED STATES PLAYING CARD CO. 


Brand names: Bee, Bicycle, Tally Ho, Aviator and 
Congress. 


Retail, Wholesale, Department Store Union 





Workers’ Wages Fall Behind 


Gains in percapita income and living 
standards have gone unrealized by 
most working Americans, according to 
a new Congressional study. 


After adjusting for inflation, the sur- 
vey showed, personal income-including 
that of corporate executives, super- 
visors and  stockholders—zoomed 
upward by 37 percent between 1970 
and 1986. 


At the same time, real hourly wages 
for working Americans rose only 13.5 
percent, peaking in 1973 and falling 
away since that year. 


Finding of the study was that “key 
measures of the standard of living have 
either stagnated or fallen, not risen, 
since the 1970's.” 


Additionally, the survey conducted 
by the Congressional Research Service 
found that, “the increasing prevalence 
of non-union labor at lower rates, pay 
give-back, two-tier wage systems and 
growing number of teenage and women 
workers” contributed to poor wage rates 
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afforded non-supervisory workers in 
the U.S. in recent years. 





Bargaining Position 
Is Much Improved 


The Labor Research Association 
economists say that the nation’s trade 
unions are currently in the best posi- 
tion to make bargaining gains than they 
have been since the 1970’s. 


With changes in the dollar's strength 
affecting imports, these experts claim, 
America's manufacturing se tor has 
swung toward improvement and some 
industries in fact, are currently enjoy- 
ing a "mini-boom" thanks to an increase 
in exports. 


While manufacturing workers suf- 
fered most from so-called "concession 
bargaining" in recent contract renewal 
years, this is the same area that appears 
to be the strongest part of today's 
economy and could offer the best hope 
of significant bargaining gains, the 
Association says. 


Since wage settlements in the 
manufacturing sector have always set 
the pace for settlements in other sec- 
tors, the economists believe the present 
elements point to more union bargain- 
ing power in behalf of all workers in the 
month to come. 





Shoppers Are Becoming More Cons- 
cious Of Buying American-made 
merchandise than in past years, says 
the Kiplinger Report. It said consumers 
are willing to go out of their way to buy 
merchandise made in the U.S. and that 
retailers benefit considerable when 
they feature special promotions on 
clothing, tools and appliances tagged 
and displayed as American-made. It 
further reports there are many stores 
springing up that sell only U.S. pro- 
ducts, items that include gourmet foods 
and housewares. 
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RECENT BOARD AWARDS 





An Arbitration Board established under 
Article II of the June 16, 1966 National 
Agreement, ATDA V. C&NWT. Referee Her- 
bert Fishgold, recently handed down its 
decision in a dispute whether an extra 
train dispatcher is entitled to a dis- 
placement allowance (at 10096 pay) or a 
dismissal allowance (at 6096 pay). Perti- 
nent parts of the Board's Case No. 1 are 
here quoted: 


Carriers former Mason City, IA train dis- 
patch office was closed and consolidated 
into the Boone, IA office on approximately 
February 2, 1986. Prior to that date, Claimant 
M. J. Turnbull was third shift trick dis- 
patcher at Boone, IA As a result of the con- 
solidation and readvertisement, the Claimant 
was unable to retain a regular position in 
the Boone office, but was continued in ser- 
vice and obtained the position of extra Train 
Dispatcher in that office. He performed ser- 
vice in the position of extra Train Dis- 
patcher in each of the months following the 
office consolidation and submitted claims 
for displacement allowances pursuant to 
Article I, Section 5 of the National Agree- 
ment. 


The Carrier denied each of the claims on 
the ground that the Claimant having been 
“deprived of employment as a result of 
recent changes in operations, at this time 
you are being properly compensated a dis- 
missal allowance equivalent to sixty per- 
cent of your monthly compensation as 
provided for in the National Agreement of 
June 16, 1966.” 


The question of whether status of stand- 
ing on an extra board constituted a “posi- 
tion” as the term is used in Article I, Sections 5 
and 6 of the Agreement, does not include 
status or standing as an extra Train Dis- 
patcher, but rather, only applies to “regular 
positions”. 


The question of whether status or stand- 
ing on an extra board constituted a “posi- 
tion” for purposes of job protection agree- 
ments has been addressed in a number of 
decisions pursuant to the Washington Job 
Protection Agreement of May, 1936, upon 
which Article I, Sections 5 and 6 of the 
National Agreement is largely patterned. 


The “Extra Issue” is thoroughly discussed in 
Section 13 Committee Docket No. 108, 
including other similar cases, and it is clear 
from a reading of that case that displace- 
ment allowances were applicable to extra 
Train Dispatcher “positions”. For example: 


". .. There сап be no doubt that as the 
word position is used in the statute, it is 
not synonymous with job or assignment 
but rather connotes status, situation or 
posture...Hence in referring to an 
employee's position with respect to 
compensation and rules governing 
working conditions it is apparent that in 
this context the word ‘position’ cannot 
be intended to mean a specific job or 
assignment. . ." 


Furthermore, the case went on to note thata 
claimant who was an "extra" employee after 
the abandonment was nonetheless held to 
be in a "worse position" It was emphasized 
that: 


".. itis not the intent of the Burlington 
Conditions that a line should or can be 
drawn between extra employees as such 
and regular assigned employees in deter- 
mining who is ‘adversely affected,’ or 
who is entitled to protection against 
adverse effects of abandonments." 


More important to the question at hand, 
the issue of whether status as an extra Train 
Dispatcher constitutes a "position" for the 
purposes of Article I, Section 5 and 6 of the 
Agreement has previously arisen between 
the parties to the instant dispute. In an 
award dated 27, 1986, Referee Herbert Marx 
determined that employees who became 
extra dispatchers subsequent to the transfer 
of work and who had received displacement 
allowances for several months could not 
subsequently convert the displacement 
allowances to dismissal allowances. 


The Carrier seeks to distinguish that case 
as not being binding herein, since it argues 
that the Board there left open the question 
ofthe propriety of considering an extra train 
dispatcher as dismissed from the first date 
affected. However, this Board does not read 
Marx's decision as linking the treatment of 
extra Train Dispatchers as a "position" 
based on how the Carrier paid them initially. 
Indeed, at pp. 5-6 of that decision, Marx 
found that the use of the term "position" in 
the Agreement makes no distinction bet- 
ween "regular" and any other positions: 


“|, As to holding or having seniority to 
claim 'regular positions, Section 5 makes 
no distinction between 'regular and any 
other position. The Organization makes а 
persuasive showing as to the close 
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similarity of Section 5 benefits of the 
Agreement of June 16, 1966 and Section 
6(a) of the Washington Job Protection 
Agreement of May, 1956. The Organiza- 
tion cites the findings in Docket No. 108 
(Bernstine) under the latter agreement 
which, after dealing with numerous pre- 
vious supporting awards, specifies in 
elaborate fashion the inclusion of 'extra' 
employees under displacement protec- 
tion benefits. Such reasoning is applic- 
able here." 

The Carrier has produced no compelling 
reasons to disregard the above award as 
controlling in the instant case. Thus, it is 
clear that the term, "position" was meant to 
include the status as an extra Train 
Dispatcher. 

Moreover, Article 1, Section 5 states that 
any train dispatcher who is in continued 
service is eligible for displacement allowan- 
ces. Inasmuch as there is no dispute that the 
Claimant was in continued service since the 
February, 1986, operational changes, and 
that the Claimant was placed in a worse 
position with respect to compensation and 
working conditions since February, 1986, 
the Board finds that the Claimant is entitled 
to the displacement allowances for the 
months of February through October, 1986. 


This same Board's Case No. 3 will not 
be quoted here, but it’s instructive, 
although it denied the Organization's 
claim. A train dispatcher in the same 
Mason City-Boone consolidation elec- 
ted to commute rather than sell his 
home and move his place of residence. 
The Board held that he had no entitle- 
ment to real estate benefits under 
such circumstances. 


Award No. 1 of Public Law Board No. 
4218, ATDA v. ConRail, Referee Martin F. 
Scheinman, found that our Scope Rule 
governs the supervison of the distribu- 
tion of motive power, but allows the 
Carrier to transmit power assignments 
by computer from the Systems Opera- 
tion Bureau (Blue Room) to Engine 
Houses. Because of the significance of 
this Award, the Board's Opinion is 
quoted in full: 

The relevant facts of this claim are not 


in dispute. Claimants are employed at 
Carrier's operating divisions in the Eas- 


tern Northeastern, Central and Western 
Regions. Part of the Train Dispatcher's 
function has been the telephonic relay of 
motive power distribution from the Sys- 
tems Operation Bureau (Blue Room) to 
the Engine House. 


On May 14, 1985, E.A. Priebe, Carrier's 
General Superintendent of Transporta- 
tion, gave notice, effective at 10:00 a.m. 
the following day, concerning modifica- 
tion of the Locomotive Distribution Sys- 
tem (LDS). The modification was actually 
instituted on October 24, 1985. This 
change resulted in replacement of the 
telephonic relay with a computer dis- 
play entered by Blue Room Personnel 
and directly accessible by the Engine 
House Personnel. 

As a result of the announced changes, 
the Organization filed the instant claims, 
in late June to early June, 1985, alleging 
that Carrier had violated the Scope Rule 
of the Agreement. Carrier timely denied 
these allegations. Thereafter, these claims 
were handled in the usual manner, on 
the property. They are now before this 
Board for adjudication. 

The Organization urges that Carrier 
violated Rule 1 (b) 1, and the Note thereto, 
of the Dispatcher's Agreement. It con- 
tends that this violation resulted from 
the transfer of supervision of the "han- 
dling of trains and the distribution of 
power and equipment incident thereto" 
to other employees, namely Blue Room 
Personnel. The Organization maintains 
that this is a specific Scope Rule defining 
the work belonging to Chief and Assis- 
tant Chief Dispatchers. It urges that this 
work has not been eliminated, but rather 
is being performed by Blue Room Person- 
nel. Accordingly, for these reasons, the 
Organization asks that these claims be 
sustained. 

Carrier, on the other hand, argues that 
it has fully complied with the Agreement. 
Carrier contends that Blue Room Person- 
nel have long held the responsibility of 
the overall assignment of locomotive 
power. Carrier asserts that the need for 
telephone relay of information has been, 
for the most part, eliminated due to the 
computer assisted LDS. Therefore, it is 
Carrier's position that no work has been 
transferred to Blue Room Personnel. 
Accordingly and for these reasons, Car- 
rier seeks a denial of these claims. 

After careful review of the record 
evidence, the following conclusions 
have been reached. 

First, itis clear that itis the function of 
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the Systems Operation Bureau (Blue 
Room) to set Carriers power require- 
ments. This has traditionally been the 
Blue Room Personnel's responsibility 
and the onset of computerization has 
not altered this function. 


Second, it is equally clear that the 
Scope Rule in question is specific in 
nature. This conclusion is supported by 
previous decisions. (See, Third Division, 
Award Nos. 16556 and 26157). Unlike a 
general provision which merely de- 
scribes the positions to which the Agree- 
ment applies, this provision specifically 
defines the work belonging to Train Dis- 
patchers, (See, Public Law Board 588, 
Award No. 1). This provision, therefore, 
confers upon Organization members the 
right to "supervise. . the distribution of 
power. . incident...[to] the handling of 
trains.” (Train Dispatcher’s Schedule 
Agreement, Rule 1(b)1). 

Accordingly, it is equally clear that 
Assistant Chief Train Dispatchers must 
continue to be an integral and necessary 
part of the implementation of company 
decisions with respect to supervision of 
the distribution of locomotive power. 
The Assistant Chief Train Dispatchers 
must be fully involved in the supervision 
ofthe handling of trains and distribution 
of locomotive power. Blue Room Person- 
nel must work through the Assistant 
Chief Train Dispatchers in order to meet 
the common goal of effective distribu- 
tion of locomotive power. Clearly, once 
the most effective distribution has been 
determined, it is appropriate and per- 
missible that this information be trans- 
mitted to the Engine House through the 
computer assisted Locomotive Distribu- 
tion System (LDS). 

This determination is in accord with 
the previous determination of the rights 
of the respective parties. (Third Division, 
Award No. 26137). That Award affords 
support for the instant conclusion that 
the supervision of the distribution of 
locomotive power is within the Assistant 
Chief Train Dispatcher's purview. There- 
fore, pursuant to that finding, they must 
continue to be an integral part of the dis- 
tributive process. 

In light of these considerations, it is 
unnecessary to decide whether work has 
been eliminated or transferred with res- 
pect to these claims. More importantly, 
from this point forward, the parties shall 
have a clear understanding of their res- 
pective rights and obligations. Thus they 
are enabled to determine, in a fully 
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informed manner, how to conduct their 
future dealings. Accordingly, the claim is 
decided in accordance with the Opinion 
contained herein. 

=: 

In Award No. 2 of Public Law Board No. 
4218, ATDA v. ConRail, Referee Scheinman, 
which was a discipline case, it was 
found the Appellant was indeed guilty; 
that the discipline of disqualification 
had served its purpose, and he was re- 
stored to service without pay for lost 
time; but that he was improperly with- 
held from service pending his inves- 
tigation. This Award is most important 
with respect to the last issue, improperly 
withholding one from service pending 
investigation. We quote in pertinent 
part: 

...We are convinced that Carrier violated 

the intent of Rule 18, 1(b) by holding Clai- 

mant out of service pending the hearing. 

Carriers construction of this provison is 

OVERBOARD. The holding out of an employee 

from service priorto a hearing is a harsh and 

precipitous action. In order for such a 

measure to be justified, it has been consis- 

tently held that offense charged must fall 
within several limited categories of wrong- 
doing; including offenses involving "moral 
turpitude, safety violations, or gross mis- 

conduct." (Third Division Award No. 5140; 

See also Award Nos. 6659 and 14477; and 

N.R.A.B., Award Nos. 21447 and 22915). The 

allegation of Claimant's laxity does not rise 

to this level of seriousness. Accordingly, we 
conclude that Rule 18, 1 (b) was violated and 
that Claimant is therefore, entitled to receive 
wages lost from the date of removal from 
service (December 16, 1985) to the date of 
disqualification (January 2, 1986). 
—-— 


Third Division Award 26918, ATDA v. 
Seaboard, Referee Edwin H. Benn, mod- 
ified the discipline assessed in a case of 
insubordianation. There was an 
exchange-a heated exchange, indeed— 
of words between a Train Dispatcher 
and a Trainmaster regarding a figure on 
atrain. Whilethe Board found there was 
culpability on the Train Dispatcher's 
part, he also gave him the benefit of a 
pretty good record and the Trainmas- 
ters part in the matter. The Award is 
quoted in part: 


Rule G-1 prohibits insubordination. Rules 
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B and D require employees to obey instruc- 
tions and the Carriers Rules. Rule 818 
requires employees to courteously answer 
questions and furnish information relating 
to the movement of trains to those authorized 
to receive such information. We are satis- 
fied from our examination of the entire 
record that the Carrier has demonstrated 
substantial evidence justifying its conclu- 
sion that Claimant was in violation of the 
above-cited Rules. Claimant's responses to 
D | onthe date ofthe incident amoun- 
ted to the use of insubordinate, discour- 
teous and uncivil language to a Carrier 
officer seeking information from Claimant. 


Nevertheless, we believe that a 90 day 
suspension under the circumstances of this 
case is excessive. Putting aside the issue of 
whether reference to Claimant's past dis- 
ciplinary record was properly raised on the 
property by the Carrier, we note that 
Claimant's past record, although showing 
several prior instances of misconduct 
resulting in a letter of caution or the 
issuance of demerits, has been clear for six 
and one-half years prior to this incident. 
Further, we also take note of the fact that at 
the time of the incident, Claimant was 
extremely busy and had just given the same 
information sought by D to the 
Operator. D. , although being entitled 
to the information and to have it presented 
to him in a prompt, courteous fashion by 
Claimant, remained insistent, perhaps to a 
degree greater than what was called for by 
the immediate situation. The end result was 
an incident that simply, and unfortunately, 
got out of hand. Considering all of the 
above, we believe that a 45 as opposed to a 
90 day suspension would have been approp- 
riate underthe circumstances to convey the 
message to Claimant that his conduct was 
unacceptable. . . 





In Third Division Award 27091, ATDA v. 
B&OCT, Referee Herbert L Marx, Jr. an 
overhead suspension was overturned 
because the Carrier simply did not 
prove there was a violation of the 
applicable rules. This case and the pre- 
ceding one demonstrate the impor- 
tance of competent union represen- 
tation. 

The Claimant, an Assistant Chief Train 


Dispatcher, was subject to an investigative 
hearing and charged with refusal to comply 
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with the instructions of the Power Coor- 
dinator, while on duty as Assistant Chief 
Train Dispatcher at Barr yard at approx- 
imately 11:54 p.m., C.S.T., on Tuesday, 
December 4, 1984. Following the hearing, 
the Claimant was assessed a diciplinary 
penalty of ten days; overhead suspension. 


The events which led to the charge 
occurred in the last five minutes of the 
Claimant's on-duty status. He received a 
telephone call from the Power Coordinator 
to "hold 2 CT units to protect an on time call 
for DT 10." The Carrier's conclusion was that 
the Claimant refused to comply with the 
direction. The Claimant's position is that he 
was simultaneously involved in carrying out 
other work and simply turned the matter 
over to another Assistant Chief Train Dis- 
patcher who was present and who was in the 
process of relieving him. The relieving 
Assistant Chief Train Dispatcher took over 
the telephone immediately. 

The discipline assessed against the Clai- 
mant was based on alleged violation of 
Rules K and К-2,... 

Based upon the record, the Board finds 
that there is insufficient proof of violation 
of such Rules, despite contrasting tes- 
timony as to the exact nature of the brief 
exchange of conversation between the Clai- 
mant and the Power Coordinator. There is, 
therefore, no basis for the resulting 
discipline. 

—9-— 


The Employees were sustained in 
part in a case involving a Scope Rule 
violation, decided in Third Division 
Award 27109, ATDA v. ConRail, Referee Gil 
Vernon. The Carrier redesignated a 
Secondary Track, under the Train Dis- 
patcher’s control, as an Industrial Track, 
placing it under a Yardmaster's control. 
The Award will be quoted in pertinent 
part. There is a reference therein to Rule 
1(d). Rule 1 is a customary Scope Rule, 
with work defined. Rule 1(d) is peculiar 
to ConRail and reads as follows: 


(d) It is agreed that any work specified 
herein which is being performed on the pro- 
perty of any former component railroad by 
other than employees covered by this 
Agreement may continue to be performed 
by such other ConRail employees at the 
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locations at which such work was per- 
formed by history and past practice or 
agreement on the effective date of this 
Agreement; and it is agreed that work not 
included within the Scope which is being 
performed on the property of any former 
component railroad by employees covered 
by this Agreement will not be removed from 
such employees at the locations at which 
such work was performed by history and 
past practice or agreement on the effective 
date of this Agreement. 


The Board’s Award, in pertinent part, 
reads: 


It is the conclusion of the Board that the 
Carrier removed the work in question in 
violation of Rule 1 of the Train Dispatcher's 
Agreement. This Scope Rule is specific as to 
these facts inasmuch as it covers positions 
primarily responsible for the movement of 
trains “.. .by train orders, or otherwise...” 
This is the key phrase and so long as trains 
on the tracks in question under the facts 
presented here are being controlled by train 
order or otherwise, the work is reserved to 
the Dispatchers. 


The mere designation of the track as an 
Industrial track is essentially irrelevant 
under these circumstances. The determin- 
ing factor is whether there is a train-outside 
yard limits where a Yardmaster has never 
been employed-which requires direction of 
control. There is nothing to suggest that 
trains do not require control on these tracks 
particularly since “control” of the tracks in 
question was given to the Yardmaster. 
Clearly the work has not been eliminated. 


Nor is the Yardmaster’s Scope Rule 
ultimately relevant. It is appropriately poin- 
ted out by the ATDA that the Yardmaster 
Scope is limited to points where Yardmas- 
ters are employed. It could be argued based 
on the construction of the Scope Rule 
language that Yardmaster rights to indus- 
trial switching are limited to “yard opera- 
tions.” Moreover, any claim by the Yard- 
masters would have to overcome Rule 1(d) 
in the Dispatchers Agreement. 


While the Board agrees the Scope Rule 
was violated, it also believes it is without 
jurisdiction to award the penalty requested 
by the Organization since there is no 
evidence of any quantifiable loss of work 
opportunities. Thus, in the absence of such 
evidence we are left to conclude the damages 
are de minimus. The remedy is therefore 
limited to suggesting the Carrier return the 
work to the Dispatchers’ craft. This decision 
is limited to the unique facts and cir- 
cumstances of this case. 
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A Dissent was filed by the Carrier Mem- 
ber, and answered by the Labor 
Member. 


On the same date the above Award 
was adopted, the Board adopted another 
written by the same Referee. Third Divi- 
sion Award 27113, ATDA v. C&NWT, Referee 
Vernon, sustained our claim the Carrier 
violated Rules 5(d) and 5(e) when it 
combined Trick Train Dispatcher 
positions for relief. Since these two 
Rules are essential to the dispute, 
they'll be quoted first, then the signifi- 
cant portions of the Board's Findings: 

(d)-RELIEF SERVICE 


Where relief requirements regularly neces- 
sitate three or four days relief service per 
week, relief dispatchers will be employed 
and regularly assigned and compensated at 
rate applicable to position worked. When 
not engaged in dispatching service they will 
be assigned to such other service as may be 
directed by the proper supervisory officer 
and will be paid for such service at rate 
applicable to trick train dispatchers. Each 
train dispatcher's position as referred to in 
section (a) of this Rule 5, including chief 
train dispatchers' positions, will be con- 
sidered a "relief requirement”, as referred 
to herein, exceptas otherwise agreed to bet- 
ween the officer in charge of Labor Relations 
and General Chairman, train dispatchers' 
committee. 


Note: This rule 5(d) will not be applicable 
in offices having a guaranteed assigned 
position. 


(e) COMBINING POSITIONS FOR REST DAY 
RELIEF 


The combining of positions to avoid using 
relief or extra train dispatchers to provide 
relief on rest days for established positions 
will not be permitted except by agreement 
between Division Manager and office chair- 
man subject to approval of the officer in 
charge of Labor Relations and General 
Chairman. 


The crux of this case revolves around the 
meaning, effect and intent of the "Note" to 
Rule 5(d). If in fact the Note to 5(d) didn't 
exist there wouldn't be any defense to the 
Claim. As noted the Carrier acknowledges 
that where Rule 5(d) applies, Rule 5(e) requires 
each position to have its own relief. However 
they contend the "Note" to Rule 5(d) and the 
fact there is a guaranteed assigned dis- 
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patcher eliminates the applicability of 5(d) 
and hence 5(e). Accordingly the critical 
question is whether the Note to 5(d) was 
meant, where it applies, to eliminate direct- 
ly or indirectly the prohibition against 
combining positions to avoid relief on 
rest days. 


It is the conclusion of the Board that the 
Note to 5(d) was not intended to in any way 
nor is it reasonalbe to conclude that it mod- 
ifies the requirements of Rule 5(е). 


The purpose of Rule 5(d) is obviously to 
require that a regularly relief position be 
established when “relief requriements" 
necessitate 5 or 4 days of relief service. In 
other words a regular 5 day week relief posi- 
tion with regular and consecutive rest days 
would be established and if less than 5 days 
but more than 3 days work was available 
other duties would be assigned at the dis- 
patcher rate. This was an alternative to 
using extra dispatchers on a continual 
basis. 


In fact there is no functional or logical 
connection between the Note to Rule 5(d) 
and the prohibition in Rule 5(e) against 
combining positions to avoid providing 
relief on rest days for established positions. 


The Agreement which established 
guaranteed assigned dispatchers had noth- 
ing to do with the subject of combining 
positions to provide relief. 


It is apparent that the Carriers inter- 
pretation is much too literal and tortures 
too much the otherwise clear dictates of 
Rule 5(e). If an established trick dispatcher 
position has duties to be performed on its 
rest day, relief must be provided and it can- 
not be so provided in the form of a com- 
bined job without the express agreement of 
the Organization. 


It is noteworthy that the Carrier was put 
on notice at the time these Rules were 
negotiated that, in the Organization's opin- 
ion, that the Parties didn't intend the Note 
to Rule 5(d) to swallow all of rule 5, which 
would include 5(e). In a June 22, 1976 letter 
to the Carrier concerning the construction 
of a consolidated Agreement the Organiza- 
tion stated: 

"Rule 2(c) has a Note reading: 

‘This Rule 2(c) will not be applicable in 

offices having a guaranteed assigned 

dispatcher position.’ 

It is our position that this Note should 
follow Rule 5(d) substituting ‘Rule 5(d)’ 
for ‘Rule 2(c)’. 

As itis written in the draft, narrow con- 
struction of the Note would abolish 


THE TRAIN DISPATCHER 


regular positions when a position of 
guaranteed assigned dispatcher was 
established. This was certainly not the 
intent of either party. The intent was to 
remove the requirement of a regular 
position being established with a par- 
ticular utility day or days and regular rest 
days when a position of guaranteed 
assigned dispatcher is established. This 
allows substitution of a guaranteed 
assigned dispatcher position for the 
position required under Rule 5(d) with 
the resultant increase in flexibility of use 
of the dispatcher protecting these days.” 


Notably the Carrier took no particular 
exception to this. Thus it is proper to not 
only reject thé Carriers narrow construc- 
tion but to accept that the intent of the Note 
is limited to giving the Carrier additional 
flexibility in providing relief and was not 
intended to eliminate the requirement for 
relief service. The intent was plainly to state 
that where a guaranteed assigned dis- 
patcher existed that relief need not be per- 
formed by, and according to the Rules 
applicable to, a regular relief position. 
Accordingly, the Note to 5(d) cannot extend 
to the prohibition against combining 
positions. The Note to 5(d) only reacts with 
the requirement of providing relief in the 
form of regular relief assignments or in the 
form of guaranteed assigned dispatchers. It 
did not affect the substance of the Rule, to 
wit, that relief is required when duties exist. 
Nor did it affect Rule 5(e) that where relief is 
required it can't be provided by combining 
positions. 


Only occasionally, under peculiar cir- 
cumstances, has the Board held that all 
positions need not be filled seven days 
per week. 


The integrity of a discipline rule was 
upheld in Third Division Award 27209, 
ATDA v. DM&IR, Referee Marx. The Award 
holds thattime limits must be complied 
with and failure by the Carrier from 
compliance prevents consideration of 
the case on its merits. The Award is 
quoted in its entirety, for it is a signifi- 
cant decision. 


On June 26, 1985, a near collision occurred 
based on a train passing two successive red 
signals and coming close to another train. 
Without question, knowledge of this 
occurrence was immediately known to 


THE TRAIN DISPATCHER 117 


the Carrier. 


On July 2, 1985, the Claimant, a Train Dis- 
patcher, was notified to be present “asa wit- 
ness” (not as a principal) in a formal inves- 
tigation concerning “the failure of the 11:00 
P.M. Thunderbird switch crew to operate 
properly through the Automatic Interlock- 
ing at Shelton on June 26, 1985." On July 11, 
the Claimant was notified that this inves- 
tigation was being postponed. On the same 
date the Claimant was notified of a hearing 
scheduled for July 18, 1985 “to develop the 
facts and determine responsibility" for the 
failure of the train to “operate properly and 
safely." The hearing was held on July 18, and 
as a result the Claimant was given a dis- 
ciplinary suspension based on the Carrier's 
determination of his share of responsibility 
for the incident. 


Rule 27, Discipline, reads in pertinent 
part as follows: 


"(a) A train dispatcher shall not be dis- 
ciplined, demoted or dismissed without 
proper hearing as provided in this Rule 
27... 


HEARINGS 


(b) A train dispatcher charged with, or 
involved in, an offense which might 
result in descipline, demotion, or dis- 
missal from the service of the Railway 
Company, shall within ten days of Car- 
riers knowledge of the occurrence, be 
advised in writing of the precise charge 
against him. ..." 


July 11 was obviously more than ten days 
following the "occurrence" and was also 
more than ten days beyond the Carrier's 
"knowledge of the occurrence" (ie. the 
near miss). The Carrier defends the timeli- 
ness of its July 11 notification to the Clai- 
mant as a principal (rather than as a 
“witness”) by stating that it was not until 
July 2 or 3 that there was an opportunity to 
review the tapes of the interchange bet- 
ween the Claimant and the train crew and 
that it was on this "knowledge" that the 
revised investigation notice was issued 
(within 10 days of July 2 or 3). 


Rule 27 must be interpreted as written, 
with the understanding that the parties 
have mutually agreed to be bound by its 
terms. There are numerous instances where 
the notice of. hearing limitation goes beyond 
ten days from the "occurrence" because the 
Carrier did not have "knowledge of the 
occurence" (emphasis added) until some time 
later. Here, however, the Carrier would 


extend this beyond the occurrence itself to 
some point when it developed additonal 
information based on its investigation of 
the already known "occurence." 

Rule 27(b) simply does not provide for 
this. The “occurrence,” as noted above, was 
on June 26 and the Carrier had immediate 
knowledge thereof. 

Rule 27(a) provides that a Train Dis- 
patcher may not be disciplined "without 
proper hearing as provided in this Rule 27." 
Such "proper hearing" clearly applies to 
conformance with the requirements of Rule 
27(b). Among many instances holding to the 
same effect is Third Division Award 19275 
stating: 

"The record is clear that the investiga 
tion was not conducted within the 10- 
day time limitation of Article IX(b). There 
is no showing that the time limit was 
extended by Agreement between the 
Carrier and the dispatcher or his rep- 
resentative, or that the Carrier attempted 
to obtain such an Agreement. The Board 
must apply the Agreement as written, 
and as the procedural requirements 
were clearly violated by the Carrier, we 
will sustain the claim on this basis, 
without passing upon the question as to 
the responsibility on the part of the 
claimant for the accident involved. See 
Awards 17145, 17081, 14497, 14496, 
8714." 

An earlier instance ofthe same reasoning 
is Third Division Award 6446 stating as 
follows: 

"Express time limitations in grievance 
procedure have been many times held to 
be enforceable; primarily because the 
parties by including them in their agree- 
ments intended thereby to expedite the 
orderly handling of claims. Application 
of such rules is sometimes harsh but in 
the interests of efficient, proper pro- 
cedure they must be applies. We are not 
granted any discretion to extend such 
statutes of limitation as the parties have 
fixed on themselves. We can only apply 
their own rules. It follows that in so doing 
we are precluded from judging the 
merits of the basic dispute. The rule hav- 
ing been violated the claim must be 
sustained." 

Awards cited by the Carrier to the con- 
trary appear to be instances where the Car- 
rier had belated knowledge of the “occur- 
rence” itself and not to information de- 
veloped following knowledge of the incident. 

With this conclusion, examination of 
other procedural matters or the merits of 
the case is unnecessary. o 
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WASHINGTON WINDOW 


Solidarity Through 
Song and Arts 


Songs, music and other forms of 
expression have been part of the 
American labor movement for well over 
a century. 


Marchers in the first Labor Day parade 
in 1882 raised their voices to the “Eight- 
Hour Day,” a song which helped pop- 
ularize that central union demand. 


Autoworkers occupying GM plants in 
Flint, Mich., during their fight for union 
recognition in 1937 sang “Sit Down, Sit 
Down" to keep up their spirits during 
the 44-day siege. Coal miners in Harlan 
County, Ky. sang "Which Side Are You 
On" during the bloody strikes of the 
1930s. 


Today, Hispanic farmworkers are 
singing "De Colores" a melodious 
traditional song of hope and expecta- 
tion as they press their new grape 
boycott against California growers in 
their fight for union contracts and 
safety from dangerous pesticides. 


This summer, more than a hundred 
rank-and-file members from 23 dif- 
ferent unions across North America 
gathered at the George Meany Center 
for Labor Studies near Washington, 
D.C. 


The occasion was the 10th annual 
Great Labor Arts Exchange, and the pur- 
pose from its small beginnings has 
been the same: To learn more about 
using songs, drama, art, poems, skits 
and other forms of expression to edu- 
cate, organize and build solidarity. 


Participants included Tom Grealy of 
the Harvard University Pipets, a singing 
troupe of the Harvard Union of Clerical 
and Technical Workers. Grealy brought 
videotapes to show how the Pipets used 
their songs and satire to help the 
AFSCME-affiliated union win the May 
representation election. 


Jess Wilcox came with his guitar 
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from Sheridan, Wyo. to sing the country- 
style songs he wrote about the Decker 
Coal Co.’s moves to bust his union. 
Wilcox and his fellow UMWA miners 
had been locked out for more than six 
months. His six-song cassette, financed 
by the union, has helped Keep spirits 
alive. 


Renowned labor singer and record- 
ing artist Hazel Dickens sang the theme 
song from the celebrated movie 
"Matewan," which depicts the miners' 
fierce struggles in the Appalachian coal 
fields in the early 1920s. 


Roni Levine, an autoworker from 
Detroit, came with other UAW members 
to perform vignettes from plays of the 
Workers' Concept Theatre, which put 
on plays by and about workers in some 
400 theaters across the country in the 
1930s. Levine's UAW-backed theater 
troupe helped raise $11,000 at a recent 
rally for locked out members of the 
Paperworkers at International Paper. 


Three members of the Sacramento 
Labor Chorus sang "Bring Back CAL- 
OSHA To Me,” a song to which workers 
around California contributed verses in 
response to requests in the labor press. 
They think the song will help win the 
November ballot referendum to restore 
funding to the safety and health 
program. 


John Handcox, 84, sang "Roll the 
Union On,” a song which has become a 
classic since he wrote it in 1936 as an 
organizer for the Southern Tenant Far- 
mers' Union in Arkansas. Labor car- 
toonists Mike Konopacki and Gary 
Huck gave a slide presentation. 


The annual arts exchanges have 
been sponsored in recent years by the 
Labor Heritage Foundation (LHF), 
founded as a non-profit volunteer 
organization in 1984. An LHF-produced 
labor concert in Washington in 1985, 
scripted by "labors troubador’ Joe 
Glazer and folk legend Pete Seegar, 
drew a sold-out audience of 1,500 and 
raised enough money to hire an LHF 
Staff worker. Office space was donated 
by the AFL-CIO Industrial Union Dept. 
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Since then, the LHF has been scram- 
bling to “meet the tremendous demand. 
People call us all the time wanting 
music and drama at their union meetings, 
conferences, picketlines, rallies and 
schools,” said LHF Chairman Galzer. 


The LHF “is becoming the cultural 
arm of the labor movement,” Glazer 
said. “The labor movement is a ‘move- 
ment’ and the music helps give it spirit 
and build solidarity, especially in times 
of crisis, which is most of the time these 
days,” he added. He said donations 
from the AFL-CIO, international and 
local unions, and individuals have kept 
the organization alive. 


In the past two years, the LHF has 
sponsored well-attended regional arts 
exchanges in Cleveland, Detroit, Chicago, 
Seattle, Ft. Madison, Iowa; Santa Cruz and 
Cupertino, Ca, and Pawtucket, RI. Regional 
exchanges are becoming regular events. 


The LHF, among its activities, has 
assisted “Jobs with Justice” rallies across 
the country; co-sponsored a performance 
of “Lady Beth,” a play by and about unem- 
ployed steelworkers, and produced a 
musical performance at the Smithsonian 
Institution. 


The LHF can be contacted by writing 
LHF Executive Director Laurel Blaydes, 
815 16th St, N.W., Room 301, Washington, 
D.C. 20006. Telephone: (202) 842-7880. 





Guaranteed Life Insurance 
Protection For Olders Workers 


Older workers often find that buying 
life insurance can be a difficult and 
expensive matter. But not members of 
the American Train Dispatchers Asso- 
ciation. Members through age 79 are 
eligible for a valuable term life insurance 
program that offers them guaranteed 
coverage-even if they've been turned 
down by other insurance compainies. 
Guaranteed spouse coverage is also 
available. 


This quality life insurance coverage 
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is an alternative to the high-priced 
"celebrity endorsed" plans advertised 
on television. It enables all members to 
supplement their existing insurance 
benefits at affordable group rates, with 
the security of knowing their union 
stands behind the program. 


The A.T.D.A. endorsed Union Privilege 
Life Insurance program offers members 
65 through 79 economical term life 
insurance protection of up to $5,000. 
The attractive group rates are made 
possible by the combined buying power 
of over 14 million AFL-CIO members. 
For more information and an enroll- 
ment form, see your union leader. Or, 
call toll-free 1-800-327-4349. 





Small Trucks Are Being "Dumped" on 
the U.S. market, costing U.S. workers' 
jobs and the domestic auto industry 
$500 million in lost wages, sales and 
profits, revealed a study conducted by a 
Washington law firm on behalf of the 
Big Three automobile compaines. The 
study concluded that five Japanese 
companies are selling compact pickup 
tricks for ten to 48 percent less in the 
U.S. than they charge in Japan. The 
companies charged are Toyota, Nissan, 
Mazda, Isuzu and Mitsubishi, although 
Toyota denied the charges. Dumping is 
illegal under trade agreements between 
the United States and its foreign trading 
partners. 





Forty-Seven Percent of America's 
Voting Age Population--about 82 million 
Americans-do not take the trouble to 
vote, according to a recent survey. This 
year, 1988, is another presidential elec- 
tion year. If the voter apathy trend con- 
tinues, experts predict that only about 
one out of two potential voters will 
actually go to the polls this November 
8th. That means about 85 million elig- 
ible Americans will not vote. O 
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On Learning Too Much 
From Experience 


Reprint from “letter to New York” 
By Daniel Patrick Moynihan U.S. Senator 


In 1973, the Drug Enforcement 
Administration was set up, a body of 
able professionals in the Department of 
Justice. Unfortunately, they have only 
this one model of success. They’ve 
since been trying to apply this model to 
the return of cocain. It can’t work. There 
is no one principal supply route and the 
supply is virtually unlimited. Current 
U.S. consumption, 70 metric tons, can 
be met with the product of 96 square 
miles of coca plantation. This slightly 
less than the area of Queens. All you 
have to do is find that much land in 
South America. We might have a chance 
if there were real governments in Latin 
America, governments where the armed 
forces and the police take orders, but 
with rare exceptions there simply are 
not. We can't control our side of the 
border with Mexico; why do we suppose 
they can control theirs? Especially when 
money is involved. 


Here is our situation. We must do 
everything reasonable to interdict sup- 
ply. We must expect the cooperation of 
other nations. We must do our best to 
seal our own borders. But we must 
recognize that almost inevitable—there 
are fortunes to be made in a briefcase of 
the stuff—enough cocaine will make 
its way through that there will continue 
to be a grievous cocaine problem in our 
State and Nation until we can lessen 
demand. How? 


First, Take Back The Streets. 


The United States Constitution opens 
with a statement of the purposes of 
government: to “establish justice,” to 
“ensure domestic tranquility.” Law and 
order. And nothing so affronts the 
people’s sense of these matters at this 
time than the seeming impunity with 
which drugs are illegally bought and 
sold on our streets. 


Until a year or so ago, in the City of 
New York drug dealing was all but 
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public; at most somewhat harassesd. 
But in some neighborhoods, this is no 
more. In January of 1984, Police Com- 
missioner Benjamin Ward ordered 
Operation Pressure Point to take back 
the streets of a notoriously infested 
section of the lower east side of 
Manhattan. It worked. Did dealers sim- 
ply go elsewhere? Almost certainly. Did 
many go indoors? Yes. (We now witness 
the phenomenon of the “crack house" ) 
But they did move on. 


Now a minimum condition of this 
work is that there should be sufficient 
police. Here we come again to the cen- 
tral contradiction of the Adminis- 
tration's program. By claiming victory— 
in his state of the union address, the 
President said the war on drugs was an 
"untold success story"—they have been 
able persistently to cut back resources 
available for support for local police. 


At the time I travelled to Istanbul and 
Paris in 1969 the Federal government 
was providing $3 million a year for a 
street level law enforcement in New 
York. In President Nixon's first term this 
rose fifteenfold to $56 million. It reached 
$70 million under President Ford. 
Declined under President Carter. But 
then was virtually eliminated under 
President Reagan, dropping to $2.9 
million in 1984, just where it had been 
fifteen years earlier. 


Second, Raise the Cost. 


There is a "hassle price" that is raised 
when drug dealers go into hiding. 
Would-be drug users must following 
them, down mean streets into mur- 
derous hallways. This observation should 
beraisedto the level of principle. This is 
especially important with respect to 
cocain. There is a stage of cocaine use 
when users are young, perhaps suc- 
cessful, at least hopeful. They would 
not want to be where they are heading. 
They are open, still, to reason. The stock 
broker, the athlete, the college student, 
the Army recruit, the railroad engineer. 
Wemustraise the cost of getting caught 
for all of them. 


Third, Teach Avoidance. 
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“Crack” first appeared in the Bahamas 
in 1983 and has spread like typhus. 
Crack users tend to start very young. I 
visited a treatment center in the South 
Bronx a week ago where a room full of 
teenagers volunteered that most of them 
began using crack in grade school. They 
were never stock brokers or athletes or 
college kids reasonably able to calculate 
costs. They were children. They cannot 
figure risks on their own. They need to 
be taught. 


Here it is important to know that drug 
users are “infectious” in the very early 
stages of addiction. (As with infectious 
diseases.) The only known way to pre- 
vent this is to teach resistence to peer 
pressure. This not an easy thing to do; 
yet, we are beginning to learn. There are 
some clearly documented successes in 
teaching young persons how not to 
start smoking cigarettes. These models 
show promise in the related area of 
drugs. Preventative intervention pro- 
grams should be mandated in all New 
York schools, from kindergarten through 
12th grade. 


Fourth, Treatment on Request. 


Of all the inexplicable aspects of our 
response to the drug epidemic, none 
seems more unforgivable to me than 
our treatment of those who, having got 
“into” drugs, come asking for help to get 
out, and are turned away. 


We do know that individuals can be 
withdrawn from cocaine use. A detox- 
ification phase followed by intensive 
treatment and continued, supervised 
abstinence. There is a road back. It has 
been travelled by hundreds, indeed 
thousands. I have met with some. 


We would be furious to learn that 
hospital evergency rooms had com- 
menced closing weekends, such that 
persons with severed arteries would be 
on their own until Monday. Surely a 
fifteen-year-old crack addict turned 
away from treatment she has sought 
should arouse similar outrage. What do 
we get? More crime. A deeper addiction. 
A worse prospect altogether. 


And so we repair to a simple standard. 
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Anyone who seeks treatment for drug 
abuse should be provided it as a medi- 
cal entitlement and a social imperative. 
All manner of theories and practices 
will follow, and most will not work or 
will not work very well. But there is one 
great advantage. A medical model eludes 
the issue of guilt. We have a social dis- 
ease here; it is even so best treated as a 
virus. Drug abusers need to be brought 
back into society; welcomed back. 


The trouble, of course, is that I am 
talking about a vast social mobilization. 
Not long ago the Wall Street Journal 
summarized an argument that I made in 
the seeming distant time of the 1960s. 


When a family breaks down, Mr. Moynihan 
argued, young men ultimately lose a sense 
of character and responsibility. "There is 
one unmistakable lesson in American his- 
tory: A community that allows a large num- 
ber of young men to grow up in broken 
families, dominated by women, never 
acquiring any stable relationship to make 
authority, never acquiring any set of rational 
expectations about the future-that com- 
munity asks for and gets chaos. Crime, 
violence, unrest, disorder...are very near 
to inevitable." 


Well, it happened. Will go on hap- 
pening? Until what? That is one of the 
central issues of American civilization 
as we enter the third century of our 
form of governance. It is not too great a 
charge to state that both civilization 
and that form of government are now 
at risk. 





In A Letter To Ann Landers, someone 
wrote that they had been part of a dance 
band for several years and a big pro- 
blem they have encountered is people 
coming up and asking if they can sing a 
few numbers with the band. They poin- 
ted out in the letter that often times the 
person couldn't sing; and although they 
tried to be tactful, these "singers" fre- 
quently make pests of themselves. 


The solution, from the sydicated 
column was, to ask the would-be per- 
former, "Do you have a union card?" 0 
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FIFTY YEARS AGO TWENTY FIVE YEARS AGO 


In the September 1938 issue of The 
Train Dispatcher, we find a printed list 
of the delegates and alternates to the 
Eleventh General Assembly of the 
A.T.D.A. to be held in Chicago beginning 
October 10, 1938. Some proposed 
Amendments to the Constitution and 
By-Laws are also presented...At a 
meeting of the Omaha Inter-Line 
Assembly, held in Lincoln, NB, Presi- 
dent and Mrs. C.L. Darling were present 
as guest of honor. . .Negotiations for an 
agreement between the Pennsylvania 
Railroad and the A.T.D.A. have been 
completed and the results are sum- 
marized in this issue...An extended 
article is given to the brilliant defense 
of rail workers’ wages (in refusing to 
accepta pay cut) by George M. Harrison, 
Chairman of the Railway Labor 
Executives Association. Notice is ser- 
ved on the Carriers that they must pre- 
pare to establish the shorter work day 
without reduction of pay. . .Secretary- 
Treasurer O.H. Braese contributes a 
readable article on "Visible Evidence of 
Membership in the A.T.D.A. Is Essential 
to Full Cooperation." He points out that 
the cost of the services the Association 
renders to the members is low in terms 
of results obtained. . .Atthe direction of 
President Darling, Vice President J.B. 
Springer went to Rutland Vt, to make a 
first-hand investigation of the opera- 
tion of the Rutland Railroad under 
receivership. He makes an enlightening 
report on the sorry situation. Drastic 
cuts in salaries seem necessary to keep 
the impoverished road in operation. . . 


SHARE 
THE COST OF 
LIVING. 


GIVE TO THE 
AMERICAN CANCER SOCIETY. ¥ 


Skimming the fall issues of 1965 we 
find this interesting article: 

Railroaders are a friendly people, and 
Forrest H. Ward, Southern Pacific elec- 
trician at Houston, is no exception. A 
ham radio operator during his spare 
time, Ward was roaming the ether with 
his 200-watt, homemade crystal con- 
trolled outfit when he heard another 
ham signaling off with call letters 
W3WTE. Ward immediately called this 
station and found himself talking with 
Potus-special train of the President of 
the United States. The man at the 
W3WTE was Dwight D. Eisenhower 
himself, and for ten minutes Ward and 
the President exchanged pleasantries 
as POTUS rushed toward Washington, 
D.C., from Cleveland. Since then, they 
have exchanged QSE cards, the postals 
that amateur short-wave enthusiasts 
exchange to acknowledge contact. 


And this unbelievable story. Rail- 
roaders are also a resourceful lot, as a 
Boston and Main engineer recently pro- 
ved. When his rail diesel car, Boston- 
bound, suddenly stopped on the main 
line, he was chagrined to discover that 
there was no fuel in the tank. Undaun- 
ted he waited until the flagman could 
stop a passing work train which pushed 
the disabled car onto a siding. Then, as 
just about every motorist has done at 
one time or another, the trainmen set 
out in search of a service station. They 
located one on a nearby superhighway 
and persuaded the proprietor to deliver 
150 gallons of diesel oil to the car so 
they could continue to Boston. 





The AFL-CIO and its affiliated union 
do not make a profit on any Union 
Privilege program. Nor are dues used 
for the programs. All savings are passed 
along to the members. 
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LETTERS 


June 1988 
Greetings: 

We have come a long way since those 
ancient times when there was no 
significant difference between workers 
and slaves. Today there are those who 
would still like to repress the working 
man and woman of their hard won gains 
by union busting, by opposing an 
increased minimum wage, watering 
down occupational, health and safety 
standards, wage and benefit con- 
cessions, relaxing “homework” laws, 
job closing with no notice to workers, 
weak enforcement on “dumping” reg- 
ulations and condoning exploitation of 
children in foreign countries by greedy 
companies to gain higher profits. 

However, we still enjoy a higher stan- 
dard of living than any other country. 
Benefits American workers enjoy today 
engendered by organized labor include 
health and pension benefits, paid vaca- 
tion, grievance procedure, social security, 
a 40-hour work week, child labor laws 
and a free public school system. There 
can be no free and democratic society 
where free and democratic unions do 
not exist! 


The Department has expanded the 
celebration of Labor Day, a day to 
rejoice for the progress of freedom and 
dignity in the workplace, by developing 
Union Label Week. This is a week we 
highlight the accomplishments of the 
free American labor movement and 
emphasize the importance of buying 
the products we manufacture and pat- 
ronizing the facilities we service. This 
year, September 5-10, 1988, has been 
designated as Union Label Week. 
Fraternally, 

Sidney Heller 
Secretary-Treasurer 

Union Label & Service Trades 
Department AFL-CIO 


123 


To: All qualifying employees regarding 
Employees National Health and 
Welfare Plan. 


We are pleased to report that The 
Travelers' Patient Advocate Program is 
working as intended. That, of course, is 
due in large part to your understanding 
and cooperation. When you think of the 
large number of people covered and 
how Railroad Employees are scattered 
throughout this country, it truly is a 
gratifying achievement. Despite the 
favorable response to the Program's 
implementation, some questions have 
been raised. 


One question that has been raised is 
will the Program disrupt the doctor/ 
patient relationship. The answer is no. 
By no means does the Patient Advocate 
take over from the patient's own doctor. 
The Patient Advocate (and the Patient 
Advocate physician, if warranted) con- 
sults with the doctor and together they 
work out the appropriate type and course 
of treatment. The final decisions re- 
garding the treatment plan remain with 
the patient and his or her doctor. 


Another question concerns the fear 
that benefits will be reduced if the 
Patient Advocate is not called in a 
timely fashion. The purpose of the Pro- 
gram is not to set up obstacles. Nothing 
of the sort is intended. In fact, labor and 
management have advised The Travelers 
to implement the Program realistically 
and humanely. You should never delay 
an emergency hospital admission until 
Patient Advocate is called. You or some- 
one merely needs to call by the next 
work-day following your confinement. 
Even if you fail to call Patient Advocate 
on time, Patient Advocate should still 
be called as soon as possible. Con- 
sideration may be given to your failure 
to call in time if there are extenuating 
circumstances. 


Please remember that it is not the 
idea of the Program to save money by 
penalizing people. The idea is to 
encourage people to use the Program’s 
medical resources to help insure that 
the course of treatment selected utilizes 
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the Plan’s benefits in a more efficient 
and effective manner. 


It seems that some of you have con- 
cluded that this Program was devised 
by The Travelers and imposed on the 
parties. The facts are that the parties 
agreed on these changes and chose 
Travelers to implement them. 


As you know, collective bargaining 
often is characterized in many of its 
aspects by debated issues, give and 
take, and compromise. However, this 
Program was not a subject of debate or 
compromise, nor does it represent a 
concession by anyone. It is the product 
of long, and deliberate analysis and 
consideration by the parties with the 
advice and counsel of expert indepen- 
dent consultants. The AFL-CIO, and so 
far as we are aware, all medical care 
experts endorse programs like this one. 
Railroad Hospital Associations have 
applied the same priciples for some 
years. Literally millions of families 
throughout the country are covered by 
programs just like Patient Advocate. 
Indeed, the Patient Advocate program 
itself had been operating successfully 
for millions of people even before we 
adopted it for our Plan. 


We have taken a good deal of your 
time to explain this new Program to you 
and, in this letter particularly, to correct 
certain misunderstandings that have 
developed. We have done so because 
we believe in this Program and convin- 
ced that it is consistent with the high 
quality service that has been a hallmark 
of this Plan. 


Although Labor and management 
have their differences from time to 
time, this Program, as we pointed out 
earlier in this letter, was not a subject of 
debate or compromise, but was a joint 
effort by labor and management to 
enhance the high quality Health & 
Welfare Plan administered by The 
Travelers Company. 


Your continued cooperation and par- 
ticipation in this Program will assure 
its success. 


Charles I. Hopkins, Jr. 
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National Carriers Conference 
Committee 

RI. Kilroy 

Health & Welfare Committee 
Cooperating Railway Labor 
Organizations 





May 31, 1988 
Dear Trade Unionist: 

The AFL-CIO and the Union Privilege 
Benefit Corporation have received 
inquiries from affiliated unions seek- 
ing information about the National 
Labor Association, which in recent 
weeks has solicited memberships by 
mail from international unions, central 
bodies and local unions. It seeks a 
membership fee of $25.00 and offers a 
variety of goods and services to union 
members and relatives, many of which 
are similar to those offered by the 
Union Privilege Benefit Corporation. 

In its material, the president of the 
NLA is identified as Robert F. Nauert, 
who is also Vice President of the Union 
Benefit Life Insurance Company of 
Lansdowne, Pennsylvania. The Presi- 
dent of Union Benefit Life is Peter W. 
Nauert. The NLA, in its material, endor- 
ses the Union Benefit Life Insurance 
Company. 

This will advise you that the AFL-CIO 
has no connection with, and does not 
endorse the National Labor Association. 

The AFL-CIO offers membership 
benefits through the Union Privilege 
Benefit Programs. The benefits and pro- 
grams offered include a credit card, 
legal service, travel, term life insurance 
and associate membership. Additional 
benefit programs are being developed. 
There is no charge to any union or to 
any member to become a participant in 
any of these programs. 

I trust this will clarify any uncer- 
tainty you may have concerning the 
relationship of the National Labor 
Association to the AFL-CIO. 


Fraternally, 


Thomas R. Donahue 
Secretary-Treasurer 
AFL-CIO 


THE TRAIN DISPATCHER 125 


On the evening of June 21, 1988, the Executive Board and Office Staff hosted a 
retirement dinner at a local restaurant for Rosemary Brehm, Head Bookeeper, even 
though her last day was actually July 29, 1988. 


About 22 guests which included officers, friends and others paid tribute to 
Rosemary whose total “seniority” embraced more than 33 years. She was proud of 
the fact that she knew all of the Past Presidents and Secretary-Treasurers since the 
A.T.D.A. was founded in 1917. Rosemary began her employment in 1942 and after 
an interval of about 12 years, she returned to the A.T.D.A. once again in 1967. 


Her retirement plans include some traveling to see friends and family and some 
old-fashioned rest and relaxation. Each of us at the National Headquarters will 
miss her very much. On her last day, she was presented with a cake with her name 
on it, a corsage and some flowers. 





Office staff, left to right, Alberta Keith, Chris Campbell, Catherine Mann (new Head 
Bookkeeper), Carol Braga and Rosemary Brehm 





Ё : TIR 
Rosemary and Herb Brehm with Secretary-Treasurer E.S. McKeown and President 
R.J. Irvin, at the June 21, 1988 retirement party. 
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NEW MEMBERS HONOR MEMBERS 


New Members May 1, 1988 thru 
July 31, 1988 


Date Name Road 
May 1988 J.B. Chambers SP 
C.C. Lukehart Chessie 
E.H. Lehrke Chessie 
J.B. Saltzberry SP 
W.M. McGinnis SP 
W.C. Craft, Jr.  Clinchfield 
F.L. McCann Conrail 
J.A. Dittmer SP 
S.E. Crossen MP 
L. Sullivan PATH 
J.G. Jordan B-N 
R.R. Castro SP 
D.R. Adams B-N 
A.L. Lafferty B-N 
R.J. Garza D&H 
B.C. Widner SP(EL) 
T.W. Werland SP(EL) 
P.R. Houle Conrail 
J.L. Buterbaugh Chessie 
Jun. 1988 P.E. Ayers B-N 
R. Walsh Metro North 
J.F. Tierney Metro North 
D.P. Cahill B-N 
P.W. Sinsel Chessie 
J.W. Geary Conrail 
S.B. Beagle Conrail 
J.D. Ledford SP(EL) 
E. Britt, Jr. Monogahela 
P.F. Hipsher NYC&St.L 
Jul 1988 B.J. Skureth Conrail 
G.L. Davis Conrail 
V.G. Cook SP(EL) 
J.E. Mills Wabash 
D.L. Jordan Ft.W&D 
M.W. Schaub Ft.W&D 
J.R. Persinger Conrail 
RM. Pell Chessie 
J.G. Stauch D&H 
R.E. Holycross Conrail 
J.P. Ehlers Amtrak 
H.E. Ryan, Jr. CV 
S.E. Regar Chessie 
J.A. Telefer Conrail 


M. Arzamendi Conrail 


25 Year Honor Members: Pins 


In recognition of their 25 years of 
continuous service in the A.T.D.A., the 
following have been awarded the spe- 
cial 25-year membership Honor Emblem. 


July 1988 

RJ. Barker Conrail 
L.A. Bean Amtrak 
C.W. Berry Southern 
R.R. Boyce Ill. Term. 
J.R. Brewer NYC 
D.V. Chandler SP 
R.W. Christopher Chessie 
D.L. Colby C&NWT 
W.H. Colman SCL 
R.J. Donato W&LE 
G.L. Smith Chessie 
B.C. Harville SP 
W.L. Kiel Conrail 
D.W. Marks Chessie 
W.J. Raney MP 
G.C. Scheuermann P&PU 
C.D. Shertzer Amtrak 
W.E. Stockel SP 
E.D. Triplett Chessie 
C.L. Turner Amtrak 
C.J. Vickroy Conrail 
W.D. Weeks Jr. SCL 
August 1988 

K.P. Barger Conrail 
H.F. Carter MKT 
L.A. Darnall BN 
J.M. Downey SP 
C.M. Francis Wabash 
H.W. Frey Conrail 
A.R. Hawkins SCL 
D.P. Johnson L&N 
J.L. Kohler Chessie 
R.P. McClure NYC 
B. Mitchell SCL 
B.H. Morrison P&LE 
J.R. Nash MKT 
J.E. Reed Conrail 
D.F. Ringler SP 
H. Ward Conrail 
J.T. Webb SCL 
L.G. Weisenbacher NYNH&H 
D.W. Wilson Conrail 
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LOOK FOR THE UNION LABEL 


Union Label & Service Trades Dept., AFL-CIO 





Union Busting Consultant Firms will be 
required to file earnings reports, 
according to the federal court ruling 
ordering enforcement of the Law. Since 
1980 reports have only been required 
when a consultant spoke directly with 
the employees involved in the organiz- 
ing campaign. the firms will now be 
required to file reports on earnings 
from their behind the scenes activities, 
from training supervisors to speech 
writing and any other union busting 
tactic used to aid a company in their 
fight against unionization. This ruling 
came as a result of a suit against the 
Labor Department for their failure to 
require filing of reports by a consultant 
firm instrumental in thwarting an 
organizing attempt by the United 
Automobile Workers at Kawasaki 
Motors Corporation. 


Teamster Truckers Bypass Shell Stations 
in recognition and support of the Shell 
boycott. The boycott is aimed at forcing 
the company to stop doing bsiness with 
the apartheid regime in South Africa. 


The IBT urged its members to cut up 
their shell credit cards, refuse to buy 
Shell products, publicize the boycott 
with bumper stickers and buttons, 
leaflet consumers, and that IBT truc- 
kers pass up the Shell service stations 
on their routes. 


Chemical Hazards 
A Fearsome Potential 


According to Walter Lypka, director 
of health, safety and education for the 
Graphic Communications Union, the 
American Chemical Association is 
registering seventy new chemicals per 
hour, for a staggering total of 600,000 
new chemicals a year, many of which 
will find their way into the workplace. 

Of that number, Lypka says, the per- 
centage of those chemicals being tes- 
ted for toxicity has dropped from an 
average of ten percent in 1979, to five 
percent or less today. 

The safety director added, "You know 
how you find out that the toxicity is 
there? By accident in the workplace!" 


UNION 


PRIVILEGE 


SERVICES 
FREE Initial Consultation 


FREE Document Review 
W Insurance Policies 
m Leases 
W Sales Contracts 
п And More 


FREE Follow-up Services 


NO Annual Fee or 
Enrollment Cost 


30% Discount on Personal 
Legal Matters 


See your local union for the 
names of participating lawyers 


in your area. 
AFL-CIO 


Administered by: 

Union Privilege Legal Services 
815 15th Street, N.W. 
Washington, D.C. 20005 

(202) 662-1990 
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THE A.T.D.A. NATIONAL WOMEN’S ORGANIZATION 





MAIBELL IRVIN, Chairperson 
1401 South Harlem Ave. 
Berwyn, IL 60402 


LADIES CORNER 
Cathy Rafferty, Reporter 
Small Miracles 


Discovering that the mess you're in is 
fully covered under your insurance 
policy. 

Stepping on the scales the morning 
after you ate fettucini and strawberry 
shorcake for dinner, and finding you 
didn't gain an ounce. 


Watching the teller put up the NEXT 
WINDOW PLEASE sign right after 
handing you your deposit slip. 


Remembering in the nick of time 
something important (paying your tax 
installment, adding sugar to the cake 
batter, sending off the notice that you 
don't want the book club selection for 
this month) that you almost forgot to 
do. 


Finding something you thought 
you'd lost before you bought a new 
one. 


Getting a bill that's only a few dollars 
more than the rough estimate. 


Making exactly enough dressing to 
stuff the turkey. 


Finding out that something you didn't 
want to go to but felt you couldn't get 
out of (a meeting, a lecture, a 10-mile 
hike, a cocktail party, a dentist appoint- 
ment) has been cancelled. 

Seeing something you bought that 
costs more than you paid for it. 

Having a problem you thought you 
had to do something about (a knock in 
the car, a pain in your side, a mole in the 
garden) go away all by itself. 


Yanking on a knot and having it come 
loose. 

Discovering after you locked the 
keys in the car that you forgot to close 


Posen, IL 60469 


RUTH PORTER, Co-Chairperson 
14826 South Whipple 


CATHY RAFFERTY, Reporter 
9204 Woodridge Drive 
New Haven, IN 46774 


a window. 


Finding something you desperately 
need (a safety pin, a dime, two eggs, an 
inner reserve of strength) that you 
thought you didn't have. 





Consider how hard it is to change 
yourself and you'll understand what lit- 
tle chance you have of trying to 
change others. 


Jacob M. Braude 


EMPLOYEES 
APPRECIATE 
THE PAYROLL 
SAVINGS PLAN. 


JUST ASK THE 
COMMONWEALTH 
OF PENNSYLVANIA'S 
STAFF. 


“I have three children and I 
can't think of a Setter way to 
save for their education...their 
future." 
Therese L. Mitchell 
Governor's Press Office 


U.S. Savings Bonds now offer 
higher, variable interest rates and a 
guaranteed return. Your employees 
will appreciate that. They'll also 
appreciate your giving them the 
easiest, surest way to save. 

For more information, write to: 
Steven R. Mead, Executive Director, 
U.S. Savings Bonds Division, Depart- 
ment of the Treasury, Washington, DC 
20226. 


US. SAVINGS BONDS = 
Paying Better Than Ever ~ 


A public service of this publication 
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RETIREMENTS OF MEMBERS 


С.Н. Collins СЅХ(В&0) 


Retired on Jan. 28, 1988: Charles N. 
Collins of the Baltimore MD, office, 
Chessie System, after 40 years of rail- 
roading including 23 years as a train 
dispatcher. 


Bro. Collins 
was born at 
Frederick, MD, 
on Nov. 10, 1926. 
He hired as a 
student operator 
in November 
1946 and worked 
his first day Feb. 
25, 1947. 


Bro. Collins 
has been a con- 
tinuous mem- 
ber of the A.T.D.A. since July 19, 1965. 

Retirement plans are to take it easy 
and have a full time vacation. His 
address is 4 King Ave., Frederick, MD 


21701. 


W.K. Balser CHESSIE 


Retired on Jan. 26, 1988: William K. 
Balser of the Columbus, OH, office, 
Chessie System, after 38 years of rail- 
roading including 27 years as a train 
disptacher. 





Bro Balser was 
born at Ravenna, 
OH, on Sept. 22, 
1931, and began 
his railroad car- 
eer as a telegraph 
operator on Sept. 
24, 1949. He was 
promoted to 
train dispatcher 
on Sept. 22, 1960, 
and worked 22 
years as Chief 








Dispatcher. He remembers issuing 80 
handwritten train orders in one eight 
hour shift. He served in the U.S. Army 
signal corp. from 1952 to 1954. 


Bro Balser first joined the A.T.D.A. on 
July 29, 1953 and again on June 29, 
1966. 


Retirement plans are to travel, fish, 
spoil his 3 grandchildren and play 
baseball. His address is 1061 Stewart St., 
Newark, OH 43055. 


? 


W.A. Rogers AMTRAK 


Retired on Sept. 1, 1987: William A. 
Rogers of the New York, NY, office, 
AMTRAK, after 38 years of railroading 
including 19 years as a power director. 


Bro. Rogers 
was born on 
July 31, 1925, at 
Greenpoint, 
Brooklyn, NY. 
He began his 
railroad career 
on Aug. 31, 1949, 
as an elec- 
trician's helper. 
He was pro- 
moted to power 
director on May 


3, 1968. 


Bro. Rogers has been a continuous 
member of the A.T.D.A. since July 9, 
1968. He enjoyed seeing the railroad 
step up into the 20th century and being 
a part of it. While on special duty, Bill 
helped the New York division change 
over to computer control in sub-stations. 


Retirement plans are to take each day 
as it comes along and live one day at a 
time. He would like to someday take a 
trip to Ireland to trace his roots and for 
his wife to meet a Scotish pen pal of 
over 20 years. His address is 201-11 
34th Ave., Bayside, NY 11361. 
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L. G. Slinkard CHESSIE (B&O) 


Retired on June 15, 1988: Loren G. 
Slinkard of the Washington, IN, office, 
CSX Transportation (B&O), after 41 years 
of railroading including 23 years as a 
train dispatcher. 


Bro. Slinkard 
was born on 
June 15, 1928, 
in Chaffee, MO. 
He started his 
railroad career 
as a night mail 
handler for the 
Frisco Railroad 
at St. Mary’s, 
MO, on June 3, 
1946. He learned 

; agent's work and 
telegraphy dune the day. In February 
1947, he worked his first agency posi- 
tion at Brosley, MO, making 75¢ per 
hour. The depot was an old passenger 
car partitioned in the middle with the 
office at one end and the freight house 
at the other. There was no electricity or 
telephone and all train orders and “OS” ing 
was done by telegraph. He worked 
various places between St. Louis, MO, 
and Memphis, TN. He resigned in October 
1947, due to lack of work, and came 
back to the B&O on Dec. 4, 1947, as a 
student operator at Shoals, IN. His first 
job was second trick operator at Shoals 
on Dec. 15, 1947. He bid in the agency at 
Claremont, IL, in June 1953, and worked 
there until the job was abolished. He 
was promoted to train dispatcher on 
May 15, 1964, and worked third trick in 
the Washington, IN, office until May of 
1980, when he bid in first trick. 


Bro. Slinkard has been a continuous 
member of the A.T.D.A. since July 25, 
1966. 

Retirement plans are to travel, take 
up golfing and do all the things he could 
not do while working. His address is R.R. 
#5, 102 Dogwood, Olney, IL 62450. 


ipii 
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J.H. Murray BN 


Retired on May 27, 1988: John H. 
Murray of the Billings, MT, office, 
Burlington Northern Railway, after 38 
years of railroading including 28 years 
as a train dispatcher. 


Bro. Murray 
was born at 
Seattle, WA, on 
June 6, 1926. He 
began his rail- 
road career with 
the Great North- 
ern Railroad at 
Chinook MT, on 
Sept. 5, 1949, and 
worked various 
agent-telegra- 
pher positions 
until he was promoted to train dis- 
patcher on Dec. 24, 1959. He worked in 
the Great Falls disptacher's office until 
it was consolidated with the Havre 
office in 1960. John moved to Billings 
when Havre, Glendive and Missoula 
offices were consolidated in 1984. He 
held the Ist trick Assistant Chief Dis- 
patcher position for the past 8 years. 


Bro Murray has been a continuous 
member of the A.T.D.A. since Aug. 3, 
1960, and was awarded the 25-year 
membership Honor Emblem on Aug. 
1, 1985. 


Retirement plans are to mine for yogo 
sapphires at the mine near Utica, MT, 
travel the country in his motorhome 
and fish wherever the water looks 
inviting. He is past Master of Masonic 
Lodge in Havre and also a member of 
both Al Bedoo and Algeria Shrine Tem- 
ples and he is active in Shrine Oriental 
Band activities. His address is 1125 
Minuteman, Billings, MT 59105-2249. 


? 


L.S. Dowler CHESSIE 


Retired on Jan. 18, 1988: Luther S. 
Dowler of the Columbus, OH, office, 
Chessie System, after 41 years of rail- 
roading including 35 as a train dis- 
patcher. 
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Bro. Dowler 
was born at 
Chillicothe, OH, 
on March 11, 
1927. He began 
7^ his railroad car- 
| eer on Aug. 5, 
1946, as a tele- 
- graph operator 
_ and was pro- 
|. moted to train 
| dispatcher on 
Aug. 8, 1952. He 
always enjoyed hearing the steam whis- 
tles and the click of the telegraph 
sounder. 


Luther has been a continuous mem- 
ber of the A.T.D.A. since July 20, 1953, 
and was awarded the 25-year mem- 
bership Honor Emblem on July 1, 1978. 
His son, Steve, is a third generation 
railroader, working on CSX-T at Colum- 
bus, OH. 


Retirement plans are to play golf, 
travel with camper and take care of the 
"honey do's". His address is 1124 Lan- 
ning Dr., Columbus, OH 43220. 


C, ңа 


N.B. Shafer CONRAIL 


Retired on Feb. 23, 1988: Nelson B. 
Shafer of the Columbus, OH, office, 
CONRAIL, after 43 years of railroading 
including 31 years as a train dispatcher. 


Bro. Shafer 
was born at 
McCutchen- 
ville, OH, on Feb. 
21, 1927. He 
began his rail- 
road career on 
June 30, 1944, 

- as a telegrapher. 
In 1945, he 
worked as block 
operator and 
agent at Colsan 

Tower and moved to Bucyrus, OH, in 
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1950 and worked as block operator at 
Colsan tower. He was promoted to train 
dispatcher on Oct. 10, 1956, and worked 
as a train dispatcher at Fostoria, OH, 
from 1959 to 1961. In 1961, he went 
back to operator and extra dispatcher. 
He dispatched again in 1968 then back 
as operator 2nd trick at Colsan Tower. 
From 1972 to 1988 he dispatched at 
Columbus, OH. 


Bro. Shafer first joined the A. T.D.A. on 
July 14, 1959, and rejoined on Nov. 
12, 1970. 


Retirement plans are to travel, fish, 
work in his garden and flower beds, and 
visit his grandchildren in Michigan and 
Minnesota. His address is 1355 Marion 
Rd., Bucyrus, OH 44820. 


б. 


L. Collins CONRAIL 


Retired on disability on June 1, 1988: 
Leon Collins of the Altoona, PA, office, 
Conrail, after 32 years of railroading 
including 22 years as a movement 
director. 


Bro. Collins 
was born at 
Knoxville, TN, on 
Dec. 25, 1933. He 
began his rail- 
road career on 
April 20, 1956, 
as a yard clerk- 
crew dispatcher 
in Buffalo, NY, 
on the P.R.R.. He 
was promoted to 
Movement 
Director Nay 27, 1966. He transferred to 
Williamsport, PA, in July 1968, as Divi- 
sion Car Distributor. In June 1976, he 
became Office Manager District Sales 
until September 1977. He then worked 
as Timekeeper, M/W Department until 
August 1979, when he transferred to 
Altoona, PA, as Movement Director. 

Bro. Collins first joined the A.T.D.A. 
on March 24, 1967, and rejoined Oct. 25, 
1979. He was Vice General Chairman, 
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A.T.D.A., District #3 in January 1, 1983, 
until he resigned in May 1988. 

Retirement plans are to take up fish- 
ing with his grandson, Dusty, and take 
life easy. His address is 316 9th Ave, 
Altoona, PA 16601. 


LB. Kapitan SOO 


Retired on Dec. 31, 1988: L.B. Kapitan 
of the Stevens Point, WI, office, SOO 
Line Railroad, after 40 years of railroad- 
ing including 30 years as a train 
dispatcher. 


Bro. Kapitan 
was born at 
Tenney, MN, on 
April 28, 1928. 
He began his 
railroad career 
in June 1945, 
the summer 
between his 
junior and 
senior year in 
high school, as 
atelegrapher. He 
was promoted to train dispatcher in 
1954. He enjoyed dispatching in the 
Enderlin, ND, office, using telegraph 
and train orders in the early years, and 
working with a group of people that 
were all dispatchers. He served as 
General Chairman for the SOO line 
when one of the highest claims ever 
paid was made for transfer of work at 
Shoreham office. Jack Erickson and Stu 
Nelson provided a lot of help on this 
claim. 


Bro. Kapitan first joined the A.T.D.A. 
on Aug. 6, 1957, and rejoined Aug. 6, 
1969. 


Retirement plans include breeding 
thoroughbreds on his 17 acre farm in 
west central Minnesota and having a 
couple of winners to race in Minnesota 
in the summer and in the south in the 
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winter. He said he can use any advice he 
can get on thoroughbreds. His address 
is RR #1 Box 60A, Barrett, MN 56311. 


= Ёма 


ES.Green SP 


Retired on March 19, 1986: Edward S. 
Green on the Roseville, CA, office, 
Southern Pacific Railroad, after 37 years 
of railroading including 30 years as a 
train dispatcher. 

Bro. Green 
—* was born at 

|. Agawam, MA, on 
Dec. 27, 1927. He 
began his rail- 
road career as a 
telegraph op- 
erator on Nov. 
18, 1949, bet- 
ween San Fran- 
cisco and Santa 
Barbara. He was 
promoted to train 
dispatcher on Nov. 14, 1956. As a train 
dispatcher, Ed worked in the San Lois 
Obespo and San Francisco offices until 
both were closed, then he moved to the 
Roseville, CA, office. 


Bro. Green first joined the A.T.D.A. on 
Jan. 21, 1957, and again on Aug. 2, 
1963. 

Retirement plans are to travel around 
the country in his motor home, and to 
golf, do some bowling and fish. His 
address is 6910 Calvin Drive, Citrus 
Heights, CA 95610. 


EE afl. 


V.E. McCormick St. LSW 


Retired on May 1, 1988: Vern E. 
McCormick of the Kansas City, KS, 
office, St. Louis South Western Rail- 
road, after 38 years of railroading 
including 33 years as a train dispatcher. 


Bro. McCormick was born in Des 
Moines, IA, on March 14, 1925. He 
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began his railroad career on Sept. 4, 
1949, as an operator on the CRIP, at 
Dalhart, TX. He was promoted to train 
dispatcher on Feb. 24, 1955, at Liberal, 
KS, and moved to Fairbury, NE, in March 
1957. In February 1958, he returned to 
Liberal, KS, and stayed until April 1965, 
when the dispatcher offices were con- 
solidated and he moved to Kansas City 
in April 1980. 


Bro. McCormick has been a con- 
tinuous member of the A.T.D.A. since 
Jan. 29, 1958, and was awarded the 25- 
year membership Honor Emblem on 
Jan. 3, 1983. 


Retirement plans are to return to 
Oklahoma to be near his children and 
grandchildren, do some fishing, travel 
and to visit relatives and friends. His 
address is 10206 W. 88th Ter, 
Overland Park, KS 66212. 


G.W. Hansen BELT 


Retired on July 4, 1988: Gilbert W. 
Hansen of the Chicago, IL, office, Belt 
Line Railway. After 36 years of railroad- 
ing including 28 years as a train 
dispatcher. 

Bro. Hansen 
was born at 
Chicago, IL, on 
Jan. 7, 1926. He 
followed his 
father, William 
C. Hansen, into 
a railroad car- 
eer with the Belt 
after serving 210 
years in the U.S. 
ad Army Air Force 

and attending 
North Central College and Roosevelt 
University. His first Assignment was 
that of locomotive fireman on Aug. 3, 
1949. Other assignments between 1956 
and 1960 included that of switchtender 
and leverman. He was promoted to train 
dispatcher on April 23, 1960, and Assis- 





133 


tant Chief Disptacher on Sept. 19, 
1970. 


Bro Hansen has been a continuous 
member of the A.T.D.A. since Aug. 18, 
1965. 


Retirement plans include traveling 
throughout the U.S. and Canada in the 
new Mercedes Benz his wife, Lillian, 
won recently, cycling, hiking, birding 
and becoming more involved in com- 
munity activities. His address is 5840 
West 104th St, Unit 411, Oak Lawn, 


IL 60453. 
f£. 


A.L. Dover CONRAIL 


Retired on Feb. 1, 1988: Alfred L. 
Dover of the Pittsburgh, PA, office, Con- 
rail, after 42 years of railroading includ- 
ing 22 years as a train dispatcher. 


Bro. Dover 
was born at Pit- 
cairn, PA, on 
Aug. 7, 1927. He 
began his rail- 
road carreer on 
Sept. 15, 1945, 
as a yard mes- 
senger. Due to 
force reduction, 
he hired in 
& another craft, 

/ and at one time 
was on 5 different rosters. He worked 
for the P.R.R., Penn Central, and Conrail 
in the following crafts: yard messenger, 
laborer, machinist apprentice, machinist 
(machine shop steam, diesel, airbrake), 
yard clerk, movement director, and 
Assistant Chief Train dispatcher. He 
was promoted to train dispatcher on 
Oct. 1, 1965. 


Bro. Dover first joined the A.T.D.A. on 
April 21, 1968, and rejoined Nov. 5, 
1974. He has enjoyed working for the 
railroad and especially the fine people 
that he worked with. 

Retirement plans are to travel. His 


address is 555 Fourth St., Pitcarin, PA 
15140. 
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V.E. Shirley SP 


Retired on May 2, 1988: Vance E. 
Shirley of the Tucson, AZ, office, 
Southern Pacific Transportation Co., 
after 46 years of railroading including 
43 years as a train dispatcher. 

Bro. Shirley 
was born at 
_ Arnegard, ND, on 
Aug. 31, 1915, 
L. and began his 
^ railroad career 
11 May 1942, as 
4 an operator. He 
started his train- 
ing as a train 
dispatcher and 
was promoted 26 
days later in July 
1945. He worked for the Great Northern 
Railroad for 25 years and 21 years for 
the Southern Pacific Transportation 
Co. 

Bro. Shirley has been a continuous 
member of the A.T.D.A. since Feb. 8, 
1946, and was awarded the 25 year 
membership Honor Emblem on June 
7, 1971. 

He has no special plans for his retire- 
ment. His address is 6813 E. Cooper St., 
Tucson, AZ 85710. 


KE. Thoreson BN 

Retired on May 16, 1988: Kermit F. 
Thoreson of the Minneapolis, MN, 
office, Burlington Northern Railway, 
after 41 years of railroading including 
38 years as a train dispatcher. 

Bro. Thoreson 
was born on Feb. 
4, 1927, at Grants- 
burg, WI. He star- 
ted his railroad 
career as an 
agent-telegrapher 
on Feb. 10, 1947. 
Kermit started 
dispatching with 
the former North- 
ern Pacific at 
Duluth, MN, on 
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May 8, 1950, and transferred to Min- 
neapolis in March 1968, with Burlington 
Northern. He worked there as dis- 
patcher and Assistant Chief Dispatcher 
until his retirement. 


Bro. Thoreson has been a continuous 
member of the A.T.D.A. since Jan. 31, 
1961, and was awarded the 25-year 
membership Honor Emblem on Jan. 1, 
1986. He served as Office Chairman and 
Vice General Chairman for the A.T.D.A. 
for 25 years. 


Retirement plans include fishing, 
golfing and travel. His address is 149- 
104th Lane N.E., Blaine, MN 55434. 


Ka 


J.M. Baird WP 


Retired on disability in February 
1983: James M. Baird of the Sac- 
ramento, CA, office, Western Pacific, 
Railroad after 24 years of railroading 
including 16 years as a train dispatcher. 


Bro. Baird was 
born on Jan. 7, 
1932. His father 
was a signal 
maintainer and 
he was born on 
the UP. He began 
his railroad ca- 
reer in the 
Spring of 1952, 
as an appren- 
tice operator for 
the Santa Fe at 
Peoria, AZ. He worked for a while then 
went to school for a year or two. Jim 
finished college in 1961 and went back 
to the Santa Fe the next day. He was pro- 
moted to train dispatcher in April 1966. 
He started his career on the Santa Fe, 
worked most of his dispatching time on 
the WP and returned to the UP just as it 
took over the WP. 

Bro. Baird has been a continuous 
member of the A.T.D.A. since July 27, 
1966. 
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Retirement plans are to do a little 
fishing, reading, some art work, paint- 
ing and workin clay. His address is 1167 
14th st., Oroville, CA 95965. 


D.E. Cast Jr. St. LSW 


Retired on June 1, 1988: David E. Cast 
Jr, of the Kansas City, KS, office, St. 
Louis South Western Railroad, after 40 
years of railroading including 37 years 
as a train dispatcher. 


Bro. Cast was 
born in Marlow, 
OK, on April 7, 
1927. He began 
his railroad car- 
eer on Dec. 25, 
1947, as a stu- 
dent telegrapher 
at Lamy NM, on 
the ATSF Rail- 
road, and began 
work on Sept. 1, 

: 1949, with the 
Rock Island Railroad. He was promoted 
to train dispatcher on June 1, 1951. He 
worked for 3 years as Chief Dispatcher 
at Fort Worth, TX, from 1956-1959. 
David dispatched in the Fort Worth, TX, 
Des Moines, IA, Little Rock, AR, Fair- 
bury, NE, and El Reno, OK, dispatcher 
offices. He has worked the last 4 years 
for the SSW in Kansas City, KS. 


Bro. Cast first joined the A.T.D.A. on 
June 23, 1952, and again on May 30, 
1984. 

Retirement plans are to travel and do 
gardening and have more time for 
family, friends and relatives and enjoy 
his retirement. His address is P.O. Box 
382, Marlow, OK 73055. 


K. 


L.A Fleming CONRAIL 


Retired on April 1, 1988: Lawrence A. 
Fleming of the Pittsburg, PA, office, 
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Conrail, after 37 years of railroading 
including 24 years as a train dispatcher 
and Movement Director. 


Bro. Fleming 
was born at 
Steubenville, OH 
on April 13, 1926. 
He began his 

į railroad on Oct. 
^ 23, 1950, as a 
block operator 
at Broadacre, 
OH, and was pro- 
moted to train 
dispatcher on 
Е Aug. 3, 1963. 
Lawrence emanes the time he was 
snowboud at Acre during the big snow 
of November 1950, and will miss work- 
ing with all the good yardmasters and 
trainmasters. 


Bro Fleming first joined A.T.D.A. on 
July 29, 1966, and again on March 3, 
1975. 


Retirement plans are to travel, play 
golf and do all the things for his wife 
that he has put off over the last 20 years. 
His address is RT #1 Box 266, Blooming- 
dale, OH 43910. 


RA 


P.M. Darnell SOU. 


Retired on May 30, 1988: Paul M. Dar- 
nell of the Somerset, KY, office, Southern 
Railroad, after 43 years of railroading 
including 14 years as a train dispatcher. 


- Bro. Darnell 
was born at 
Bedford, IN, on 
June 23, 1928. 
He began his 
railroad career 
as an operator- 
leverman on 
May 29, 1945, 
and was pro- 
moted to train 
dispatcher on 
Feb. 17, 1974. 
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During his career he made many friends 
and he sincerely appreciates the 
encouragement and help of his fellow 
co-workers. 


He has been a continuous member of 
the A.T.D.A. since July 17, 1974. 


Retirement plans are to travel and 
visit his many relatives and friends. He 
collects employee's timetables and train 
orders as a hobby and also is an amateur 
train photographer. He welcomes cor- 
respondence. His address is 317 Auburn 
Ave., Somerset KY 42501. 


RA 


L Williamson CSX(SCL) 


Retired on Nov. 1, 1987: Lester 
Williamson of the Waycross, GA, office, 
CSX Transportation, after 42 years of 
railroading including 28 years as a 
train dispatcher. 


Bro. Williamson was born at Offer- 
man, GA, on Dec. 23, 1928. He began his 
railroad career as a telegrapher on June 
30, 1945. He also worked as freight and 
ticket agent on the Atlantic Coastline 
Railroad before being promoted to train 
dispatcher on Aug. 11, 1959. He also 
worked as Night Chief Dispatcher and 
Assistant Chief Dispatcher at Waycross, 
GA. 


He has been a continuous member of 
the A.T.D.A. since Aug. 14, 1961, and was 
awarded the 25-year membership Honor 
Emblem on Aug. 1, 1986. 


Retirement plans are to travel, camp- 
ing in his travel trailer and do some 
fishing. His address is 936 Main St., 
Blackshear, GA 31516. 


афа. 


Н.Н. Hardisty Metro North 


Retired on July 5, 1988: Harry H. Har- 
disty of the NY Hudson Division, office, 
Metro North, after 45 years of railroad- 
ing, including 38 years as a train 
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dispatcher. 


Bro. Hardisty was born at Amenia, NY, 
on July 3, 1926. He began his railroad 
career as an operator on June 13, 1943. 
He was promoted to train dispatcher on 
Feb. 14, 1959. On his last trip home from 
work his family and his friends sur- 
prised him by meeting the train. One of 
the things he remembers during his ca- 
reer is the electrifing of the tracks from 
N. White Plains to Brewster. 


Bro. Hardisty has been a continuous 
member of the A.T.D.A. since Aug. 24, 
1953, and was awarded the 25-year 
membership Honor Emblem, on Aug. 
15, 1978. 


Retirement plans are to take life easy 
and do some traveling. His address is 
650 Harmony Rd. Rt. #3, Pawling, NY 


12564. 


F.X. Troy Metro North 


Retired on June 14, 1988: Francis X. 
Troy of the New York office, Metro 
North Commuter Railroad, after 40 
years of railroading including 18 years 
as a train dispatcher. 


Bro. Troy was 
born in New 
York, NY, on 
Jan. 24, 1926. He 
began his rail- 
road career as a 
clerk on Oct. 14, 
1947, and 
worked in the 
Pullman Reser- 
vation Bureau 
and ticket office 
in Grand Cen- 
tral Terminal from 1947 to 1954. He 
transferred to ORT-TCU and worked 
various towers on the Hudson and 
Harlem Divisions until 1965. He worked 
in Data Central from 1965 to 1970, when 
he was promoted to train dispatcher. 


Bro. Troy has been a continuous 
member of the A.T.D.A. since July 12, 


THE TRAIN DISPATCHER 


1972. 


Retirement plans are to work at play- 
ing golf and do some traveling. His 
address is 235 Buttonwood Ave., 
Peekskill, NY 10566. 


THE DOCTOR’S SAY 


Old Snake Oil In New Bottles 


By Phillip І. Polakoff; M.D. 
Director, Western Institute for 
Occupational/Environmental Sciences 


Quackery-unlike countless other 
pestilences that medical science has 
cleansed from the face ot the earth-is 
just as virulent today as it has been 
for centuries. 


What is quackery? It's the peddling of 
unsound, untested, unproved pills, 
potions, lotions and contraptions of 
every imaginable size and shape for a 
host of health problems for which 
legitimate medicine as yet has no cer- 
tain cure. 


Not only is quackery harmful to your 
pocketbook-estimates run into several 
billion dollars a year-it can be life— 
threatening. Time wasted on useless 
tests and treatments can cause delay in 
getting proper therapy when it can be 
most effective. 


But aren't some of the alternative 
methods of health care, which some 
might call quackery, actually effective? 


A lot of Americans think so. More 
than 25 percent of Americans have 
used one or more questionable health 
care methods to combat one of several 
medical problems that are especially 
prone to quackery. That number was 
revealed in a poll taken a couple of 
years ago for the Food and Drug 
Administration (FDA). 

Furthermore, a third of the people 
who admitted using a questionable 
method described it as highly effective. 
Only one in ten said it was totally 
ineffective. 

Even some doctors and a few con- 
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sumer groups are leery of the FDA's 
stepped-up campaign against quac- 
kery. Their position is that such efforts 
may stifle innovative approaches. They 
say that the traditional medical estab- 
lishment is blind to the potential of 
alternative methods of health care, 
such as acupuncture, chiropractic and 
homeopathy (in which tiny doses of 
medicine are given to patients to pro- 
duce symptoms like those of the dis- 
ease being treated). 


Its true, some methods used by 
established medicine, particularly in 
various surgical procedures, have not 
been subjected to proper tests for effec- 
tiveness. It’s also true that many of 
these widely accepted methods are far 
more costly and potentially more harm- 
ful than techniques being labeled as 
frauds. 


But there's a difference, as noted by 
Dr. John Renner, a Kansas City physi- 
cian and director of the resource center 
for the National Council Against Health 
Fraud: 


"Legitimate science may try something 
for a while," he says, "but will even- 
tually abandon it when it's found to be 
ineffective, such as freezing the stomach 
to treat ulcers or inserting a gastric bub- 
ble to counter obesity. But quackery 
never gives up. It keeps using ineffec- 
tive remedies even when they are known 
to be ineffective." 


Quackery not only survives but 
thrives largely because of two factors: 


1. The well-established placebo effect, 
the ability of belief to bring relief. Two- 
thirds of the complaints patients see 
their doctors about are at least partly 
based on emotional factors. One-third 
of the cure for most physical aliments 
lies in the patient’s belief in the treat- 
ment or the practitioner. 


2. A widespread consumer distrust of 
establishment in general, whether it be 
government or medicine, and concerns 
about the health and dollar costs of 
many modern diagnostic and treatment 
techniques. 


Here are a few suggestions to help 
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guide you through the snares of today’s 
medical pitchmen (and women). Be 
wary of: 

* Promotion of a diagnostic test or 
treatment as a cure-all for a wide and 
illogical range of diseases. 


* Claims that a device or treatment is 
supposed to bring fast, painless relief or 
a miraculous cure, especially for con- 
ditions that are difficult to treat or are 
incurable. 


* Money-back guarantees for too- 
good-to-be-true gadgets sold by mail. 
Such gadgets include bust developers, 
potency restorers, electronic flab 
removers, hair growth stimulators and 
the like. 


If you have any questions or sugges- 
tions for future articles, write to me at 
WIOES, 5655 College Ave. Suite 310, 
Oakland, CA 94618. 


NOTABLE QUOTES 


It is one of the most beautiful com- 
pensations of this life that now man can 
sincerely try to help another without 
helping himself. 

Emerson 


“The pessimist sees the difficulty in 
every opportunity; the optimist, the 
opportunity in every difficulty.” 


LP. Jacks 





Learn from the mistakes of others— 
you can never live long enough to make 
them all yourself. 





If anything goes bad, I did it. 

If anything goes semi-good, then we 
did it. 

If anything goes real good, then you 
did it. 

That's all it takes to get people to win 
football games for you. 

Bear Bryant 
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CONVERSATION PIECES 


WASHINGTON (PAI}-The Occupational 
Safety and Health Administration said 
its new concrete and masonry standard 
will prevent an estimated 120 worker 
deaths and 7,000 injuries each year. The 
new rule, which updates the standard 
set in 1971, strengthens protection 
against masonry wall collapses and 
clarifies requirements for cast-in- place 
concrete and precast concrete. OSHA 
said problems with lift-slab concrete 
construction-the method used at the 
L'Ambiance Plaza comples in Bridgeport, 
Conn. where 28 workers were killed 
when the building collapses-will be 
addressed in a later standard. 





SIOUX FALLS, S.D. (PAI)-More than 700 
workers, farmers, church leaders and 
politicians joined a union-sponsored 
rally here in a call for higher wage levels 
in South Dakota, which they said are 
the lowest in the nation. Rally speakers 
also called for support for Food and 
Commercial Workers on strike at John 
Morrell & Co. plants in South Dakota 
and Iowa. The rally was sponsored by 
the Sioux Falls AFL-CIO and locals of 
the United Flectrical, Radio and Machine 
Workers; UFCW; Electrical Workers; 
State, County and Municipal Employees; 
and Fire Fighters. 





WASHINGTON (PAI)-The Mine Safety 
and Health Administration reported that 
eleven miners were killed on the job in 
the first quarter of 1988. The number of 
deaths and the fatality rate for the first 
three months—03 per 200,000 employee 
work-hours-were both slightly higher 
than in the same period in 1987, 
MSHA said. 


For a special deal on Hertz car rentals, 
be sure to give your reservations clerk 
ortravel agentthe AFL-CIO's identifica- 
tion number-205666. 
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Literacy In The Workplace- 
National Crisis 


Experts on the matter of literacy in 
the United States have reported that a 
crisis situation has developed in the 
nation’s workplace. 


Faced with the steady increase of 
technoligical advances in production 
systems, workers who are unable to 
read and write effectively find they can- 
not follow written instructions, under- 
stand charts and blueprints or operate 
new electronic programming equip- 
ment. 


As the very nature of jobs is changing 
radically, workers must be able to adapt 
to new ideas and methods. Jobs in the 
service sector often require far more 
ability to communicate and read than 
those of the old industrial plant assembly 
line where the work often was physical 
and repetitous and did not require 
advanced reading and writing skills. 


The continuing de-industrialization 
of America, with its sweeping tech- 
nological and economic changes, has 
caused millions of workers to face dis- 
astrous consequences...and matters 
have been even worse for those who are 
unable to read and write. 


The report “Illiteracy in America” 
produced by the Ford Foundation, des- 
cribes functional illiteracy as follows: 
“the possession of skills perceived as 
necessary by particular persons and 
groups to fullfill their own self-deter- 
mined objectives as family and com- 
munity members, citizens, consumers, 
job holders, and members of social, 
religious, or other associations of their 
choosing. 


“This includes the ability to obtain 
information they want and to use that 
information for their own and other’s 
wellbeing; the ability to read and write 
adequately to satisfy the requirements 
they set for themselves as being impor- 
tant for their own lives; and the ability 
to solve the problems they face in their 
daily lives.” 


It has been found that those skills 
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acquired for one job generally are not 
transferable to another job. Thus, those 
workers with limited literacy training 
often will be left out in the cold if their 
jobs are eliminated. Since they lack 
those basic skills of reading and writ- 
ing, they find it impossible to obtain the 
schooling or training required for jobs 
in the new technology fields. 


As the fact that literacy in the work- 
place has reached crisis proportions 
has become more generally recognized, 
steps are being taken to turn the situa- 
tion around. Education, business (both 
labor and management), and com- 
munity groups are joining forces to tac- 
kle this difficult problem. 


Goal of these groups is to first deter- 
mine how to best train workers in the 
basic skills they will need in the new 
workplace; then to devise effective pro- 
grams to provide that training. 





Insurance Companies That Use Celeb- 
rities to peddle Medicare supplemental 
insurance, as well as other kinds of 
insurace, are coming under close 
scrutiny in many states by the Depart- 
ment of Insurance. 


Medigap insurance is a big business 
with clients spending upwards of $13 
billion per year for coverage. State 
insurance regulators are going after the 
insurance compainies who hire cleb- 
rities to promote their “product.” Often 
times the elderly are mislead into think- 
ing they’re getting a good deal, when in 
fact, the policies they are pruchasing 
are virtually worthless. 


Sometimes applications have buried 
in fine print language that says what the 
policy does not cover, which can be 
considerable. 


Insurance regulators are thereaten- 
ing administrative charges of unfair 
and deceptive advertising and possibly 
revoking licenses of insurance com- 
panies that don't clean up their act. 

a 
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| 

It is with sincere sorrow that the Associa- | 
tion records the death of these members, а 
significant part of whose lives have been 

spentin support of our mutual ideals and pur- | 

poses. We extend our sympathy to the | 

bereaved families | 








LAWRENCE CONTRI, 82, N. Highlands, 
CA, on May 6, 1988. He retired on Sept. 
1, 1970, from the Sacramento, CA, office, 
Western Pacific Railroad, after a railroad 
career of 43 years, including 32 years as 
a train dispatcher and railroad official. 


Bro. Contri 
was born on 
Aug. 2, 1905, in 
Salt Lake City, 
UT. He was first 
employed in rail- 
road work as a 
WP telegrapher 
in 1927 and was 
promoted to 
train dispatcher 
in 1938. In 1951, 
he was appoin- 
ted Superintendent of Transportation 
which postion he held at the time of 
his retirement. 





Bro. Contri had been a continuous 
member of the A.T.D.A. since February 
19, 1940, and was awarded the 25-year 
membership Honor Emblem on Feb. 
23, 1965. 


Survivors include a daughter, Mary 
Sharp, P.O. Box 12100, Reno, NV 89510; 
a son, Ted; and five grandchildren. 


WILLIAM F. RUSH, 95, Upland, CA, on 
March 5, 1988. Death was due to a heart 
attack. He retired from the Trenton, MO, 
office, Chicago, Rock Island & Pacific 
Railroad, on March 1, 1956, after 48 
years of railroading including 43 years 
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OBITUARIES 


as a train dispatcher. 


Bro. Rush was born, on Aug. 8, 1892, 
in Cambria, IA. He began railroading on 
May 1, 1907, on the Centerville Division 
of the Burlington as station helper, 
where his brother was station agent. 
After learning telegraphy, he joined the 
Rock Island, Feb. 28, 1908, as night 
telegrapher at Letts, IA. Bill worked at 
various points on the Missouri Division 
until May 10, 1910, when he was trans- 
ferred to the relay department at Tren- 
ton, MO. He was promoted to train 
dispatcher on Oct. 6, 1913. He was also a 
member of First United Church of 
Upland. 


Bro. Rush first joined the A.T.D.A. on 
July 12, 1918, and rejoined in 1929 & 
1935. He was awarded the 25-year mem- 
bership Honor Emblem in May 1960. 


Survivors include his son, William C., 
813 3rd Ave., Upland, CA 91786, two 
grand-daughters and 5 great grand- 
children. 


ROY EDWARD ALSTEAD, 87, Seattle, 
WA, on March 10, 1988. Death was 
caused by complications from a stroke. 
He retired from the Burlington Northern 
Railway on Aug. 13, 1967, after 50 years 
of railroading including 25 years as a 
train dispatcher. 


Bro. Alstead 
was born in 
Evansville, MN, 
Sept. 19, 1900. 
He began his 
railroad career 
as an operator 
on the Great 
Northern, June 
10, 1917, and 

* was promoted 
to train dis- 
patcher in 1942. 
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His first assignment as train dispatcher 
was in Minot, ND. Then he transferred 
to Willmar, MN, and then to Min- 
neapolis when the Willmar office was 
moved. 


Roy had been a continuous member 
of the AT.D.A since July 12, 1943, and 
was awarded the 25-year membership 
Honor Emblem on Sept. 19, 1968. He 
also was a member of the Simpson 
United Methodist Church and a 62 year 
member ofthe North Star Masons in St. 
Cloud, MN. 


Survivors include his daughter, Ger- 
aldine Krist, 8620 30th Ave. SW, Seattle, 
WA 98126, and 3 grandchildren. 


ROBERT L. MURRAY, 61,Brownsville, 
PA, on May 17,1988. Death was caused 
by a heart attack. He worked in the 
Brownsville, PA, office, Monongahela 
Railroad, with 30 years of railroading 
experience including 20 years as a 
train dispatcher. 


Bro. Murray 
was born at 
Brownsville, PA, 
on Oct. 5, 1926. 
He began his 
railroad career 
on Dec. 21, 1947, 
and was pro- 
moted to train 
dispatcher in 
1969. 


He had been 
a continuous 
member of the A.T.D.A. since Sept. 9, 
1968, and was a member of the First 
United Methodist Church, Brownsville, 
Fire Co. #1 and Fireman's Relief 
Association, Fayette County Fireman's 
Association and the Fraternal Order of 
Police. 





Survivors include his wife, Shirley, 
301 Front St. Apt. B, Brownsville, PA 
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15417; a daughter, Cheryl Hill; gran- 
daughters, Jennifer and Heather; one 
sister and one brother. 


CHARLES R. FITZGERALD, 47, of Flora, 
IL, on May 3,1988. Death was caused by 
cancer. He worked in the Washington 
office, Chessie System, with 27 years of 
railroading experience including 15 
years as a train dispatcher. 


Bro. Fitzgerald was born at Flora, IL, 
on Sept. 14, 1941. He began his railroad 
career as an operator on June 13, 1960, 
and was promoted to train dispatcher 
on July 14, 1972. He has been Office 
Chairman for the past 4 years and was a 
member of the Safety Committee on 
the CSX. 


He had been a continuous member 
of the A.T.D.A. since Aug. 3, 1977. He 
was a member of the First Church of 
God, and a veteran of the Vietnam War. 


Survivors include his wife, Georgia, 
Box 54, Flora, IL 62389; his parents, Carl 
and Vivan Fitzgerald; two daughters, 
Ann and Shelly; three stepchildren, 
Gary and Greg Laughlin and Ginger 
Munroe; one grandchild, Nazek 
Mohamady. 


WILEY D. SOLOMAN, 45, Chicago, IL, 
on May 4, 1988. Death was caused by 
pneumonia. He worked in the Lansing, 
MI, office, Conrail. 


Bro. Soloman 
was born in 
Chicago, IL on 
July 18, 1942. 

He had been 
a continuous 
member of the 
A.T.D.A. since 
» Nov. 1, 1986. 


Survivors 
include 4 
brothers and 2 
sisters. 
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CHARLES A. DUSINBERRE, 62, of 
Bergen, NY, on Nov. 4, 1987. Death was 
caused by cancer. He retired on Dec. 7, 
1984, from the Buffalo, NY, office, Con- 
rail, after 37 years of railroading, 
including 24 years as a train dispatcher. 


Bro.  Dusin- 
berre was born 
at Weedsport, 
NY, on Dec. 7, 
1924. He began 
his railroad car- 
eer as an agent- 
towerman-block 
operator оп 
April 25, 1947. 
His first regular 
job was as a 
freight agent at 
Savannah. NY, on the New York Central. 
He also worked most of the agencies 
and towers on the old Syracuse Divi- 
sion. He would deadhead from Syracuse 
to Rochester to post train dispatcher 
positions. Charles received his seniority 
date one night at 11:15 p.m. when the 
Chief asked him if he thought he could 
handle the positions for the regular dis- 
patcher who had marked off sick. He 
was promoted to dispatcher April 26, 
1960. The New York Central changed to 
Penn Central while he was working in 
Rochester, NY. In 1969, the Rochester 
office was consolidated with the Buf- 
falo office and he worked the Assistant 
Chief Dispatcher position until 1978 
when he was appointed Chief Train 
Dispatcher. 





Charles had been a continuous mem- 
ber of the A.T.D.A. since Sept. 5, 1963. 


Survivors include his wife, Marjorie, 
17 Munger St., Bergen, NY 14416; three 
sons, John, James and Mark; four 
daughters, Anne, Nancy, Mary and 
Diane; five grandchildren; one brother, 
Edward and one sister, Doris. 


— e. — 
JESSEE L. FINNEY, Jr, 73, Baltimore, 


MD, on Aug. 8, 1986. Death was caused 
by cancer. He retired on Jan. 11, 1956. 
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Bro. Finney 
was born at 
Baltimore, MD, 
on March 9, 
1913. He began 
his railroad car- 
eer as an elec- 
trician on Feb. 
15, 1935, and 
was promoted to 
Power Director 
on March 21, 
1945. 


He had been a continuous member 
of the A.T.D.A. since Oct. 8, 1945, and 
was a member of the Waverly Pres- 
byterian Church. 

Survivors include his wife, Florence, 
10323 Malcolm Circle Apt. E, Cockeys- 
ville, MD 21030; one brother and one 
sister. 








"Keep Hands Off" 
Social Security System 


Labor leaders were prominent among 
those citizens who appeared before 
Congress recently to urge lawmakers to 
"keep hands off” the nation's social 
security system. 


In a statement on the issue, AFL-CIO 
Occupational Safety and Social Security 
Department Assistant Director Law- 
rence Smedley declared, "social security 
is independently financed, its trust 
funds can't be used for anything except 
paying benefits and, since it isn't a con- 
tributing factor to the (national) deficit, 
it should remain off-limits" to budget 
cutters. 


Smedly further declared that social 
security beneficiaries have already 
made significant sacrifices by having 
accepted delay under a 1983 com- 
promise plan to keep the program on a 
sound financial footing. 
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What Is Labor Day? 


The first Labor Day was Spetember 5, 
1882, when 10,000 union men and 
women marched in New York in celeb- 
ration of the significant gains they had 
made in the workplace. Labor Day was 
officially proclaimed a holiday in 1894 
and is today celebrated by all 
Americans. 


Labor Day is a day honoring our 
forebears in the labor movement who 
struggled and sacrificed so that all 
working Americans could enjoy dignity 
in the workplace and a standard of liv- 
ing unparalleled in the world. 


Labor Day is a day to reflect so we 
don't lose sight of the achievements 
organized labor has won for all of us. 
Through its continuous and tireless 
efforts, we have the 40-hour work week, 
health and welfare benefits, paid 
vacations, child labor laws, social 
security, minimum wage, occupational 
safety and health laws and other social 
and economic reforms. 


To further pay tribute to our fore- 
fathers and to our union brothers and 
sisters of today, September 5—10, 1988, 
has this year been proclaimed Union 
Label Week by the AFL-CIO. This is a 
week for everyone to make a commit- 
ment and a concentrated effort to look 
for the union label, shop card and ser- 
vice button. We in the labor movement 
are over 14 million members strong and 
that is a lot of purchasing power. Just 
think what an impression we could 
make if we all exercised that power to 
buy American made. To maintain our 
standard of living and keep America 
strong we have to stand together in 
solidarity-buy what we make and pat- 
ronize our organized services and 
facilities. 


In Lee Iacocca’s book he quotes a Dr. 
Tomio Kubo of Japan who said, “We in 
Japan look after our own self interests. 
What I don't understand is why your 
country doesn't do the same." And 
when India was placed under British 
regime and imports from Britain was 
putting Indians out of work, Gandi said, 
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"Burn all cloth from Manchester and 
Leeds. if you're left with one piece of 
homespun, wear it with dignity. There is 
no beauty in the finest cloth if it brings 
hunger and unhappiness." 


So let us look for the union label, not 
just this designated week but every 
week and every day. Indeed, let us “take 
care of our own" and "wear our homes- 
pun with dignity." 





Before You Sign 


Signing a lease, insurance policy, 
installment sales contract, or other 
legal document can be a costly mistake 
if you don't understand all the fine 
print. Fortunately, as a member of 
A.T.D.A. you can have a lawyer review 
any important papers before you sign— 
for free! 


Get an oral explanation of terms and 
answers to specific questions on most 
consumer documents without paying a 
fee. This valuable service can help you 
avoid trouble, and save you money and 
aggravation. Union members are also 
entitled to free consultations, free 
follow-up services and discounts on 
addtitional services. 


The A.T.D.A—endorsed Union Privilege 
Legal Service is comparable to plans 
costing $150 or more per year, yet it 
costs you and your family nothing. This 
is possiblethanks to the combined buy- 
ing power of over 14 million AFL-CIO 
members. For more information about 
this valuable program, and a list of par- 
ticipating lawyers in your area, talk to 
your local union leader. Or, call the 
Union Privilege offices at 202-662-1990. 





Every member who uses the Union 
Privilege Legal Service is asked to com- 
plete a questionaire. In the programs 
first year, not one respondent rated the 
Legal Service "not valuable." 
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SANDHOUSE SNICKERS 


“What kind of work do you do?” 


“I work for the Internal Revenue 
Service.” 


"Doesn't everybody?" 
o 


Sign in a high school counseling 
office: "If you think school is boring, 
wait until you sit around in an unem- 
ployment office." 

e 


"I'd move heaven and earth to break 
100,” said the golfer as he banged away 
in a sand trap. 


“Try heaven,” advised his partner. “I 
think you've already moved enough 
earth.” · 

e 


Affectionate son to his dad: "Don't 
forget to write, Dad—even if it's only a 
check." 


A prudish woman was strolling along 
the beach when she spotted a young girl 
clad in the skimpiest of bikinis. Apalled, 
she said in a horrified tone, "What 
would your mother say if she saw you in 
that suit," 

"She would be plenty mad,” the girl 
admitted. "It's her suit." 

e 


Stranger-than-fiction department: 
You buy an RV to get away from it all- 
then wind up taking most of it with 
you. 

e 


Sign on scandel magazine editor's 
door: 
"We take rumors." 
e 


The internal-combustion engine is 
irresistibley attractive to a young man— 
unless, of course, it’s mounted on a 
lawn mower. 
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When the last of the kids moved out 
of the house Mom, said to Dad, "Now 
maybe we can do some traveling, besides 
guilt trips." 

e 


Did you ever notice that the networks 
never interrupt commercials with, "This 
special bulletin just in. . .”? 

e 


Landlady: "You've been here two 
months and never complained. Why are 
you leaving now?" 

Tenant: "I just noticed there ain't 
no bathtub." 

e 


Psychiatrist: "What seems to be your 
trouble, my good man?" 

Patient: "All my life I've had trouble 
making friends. I don't know why. Can 
you help me, you no-good, money- 
grubbing quack?" 

e 
A psychologist claims there are 24 


types of women—which proves he 
knows only 24 women. 


e 
Tax auditor to taxpayer: "The trick is 
to stop thinking of it as your money." 
e 
These days they figure a marriage has 


a chance of succeeding if the couple 
leaves the church together. 











"No, but it's the safest." 
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MR SMITH; ITS TRUE THAT JUSTICE I5 SUPPOSED TO 


BE BLIND, BUT I DOUBT THAT YOUR BLINDFOLD WILL. 
INFLUENCE THE COURT! 





AFL-CIO 
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AMERICA WORKS BEST 


WHEN WE SAY... 





